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FACULTY SENATE MEETING
January 5, 2009
3:00 p.m. – 4:30 p.m.
Merrill-Cazier Library Room 154

Agenda
3:00

Call to Order…………………………………………………………………………………..Mike Parent
Approval of Minutes December 1, 2008

3:05

Announcements………………………………………………………………………………Mike Parent
1. Roll Call
2. Faculty Forum Minutes posted on Web

3:10

University Business…………………………………………………………...Stan Albrecht, President
Raymond Coward, Provost

3:35

Consent Agenda……………………………………………………………………………...Mike Parent
1. Council on Teacher Education
2. Scholarship Advisory Board
3. EPC Items
4. Code Review Committee
(http://www.usu.edu/fsenate/PDF/Codes/Level1_Code_Changes.pdf)

3:45

Information Item
PRPC – Proposal to amend Sections 402.11.1 and 402.12.6(2 & 8)
Elimination of Distance & Electronic Education Subcommittee………………………...Scott Cannon

3:55

Key Issues and Action Items
1. Grievance Policies – Definition of Days (policy 407.1.2) first reading
remove from table…………………………………………………………………………Mike Parent

4:30

Adjournment

USU FACULTY SENATE
MINUTES
DECEMBER 1, 2008
Merrill-Cazier Library, Room 154

Mike Parent called the meeting to order at 3:00 p.m.

Approval of Minutes from October 6, 2008
Brett Shelton moved to approve the minutes, Robert Schmidt seconded. Motion carried.
Announcements
Roll Call. A member roster will be circulated at each meeting. Senators are to sign or initial next to
their names.
New Committee on Committees Chair, Chris Corcoran. Mike Parent expressed thanks to Will
Popendorf for his assistance with this Committee.
University Business - President Albrecht
Commencement. Commencement will be December 12-13. The Graduate Hooding Ceremony will
be Friday December 12, line up in the field house at 12:30 pm. Saturday line up in the field house at
9:30 am. There are approximately 2000 undergraduate students that qualify for graduation and 250
graduate students.
International Students. International students are up about 100 students this fall. Currently, there
are 913 international students enrolled from 76 countries. There are 200 students from China, 153
from the Dominican Republic, 144 students from India, 77 from South Korea and 42 students from
Saudi Arabia.
Budget Reduction Committee. The final report and recommendations from the Budget Reduction
Committee is due to President Albrecht’s office on Wednesday, December 3. The report will probably
be put on the web and summaries distributed by email with opportunities for feedback to follow. The
general feeling is that more cuts will be forthcoming, possibly spreading the cuts over a three year
period. The Governor’s office will release their budget recommendation later this week.
Student Death. The university has released a number of statements regarding the death of a
student last week, including the decision to suspend both the Sigma Nu fraternity and the Chi Omega
sorority. Craig Simper will be conducting an internal review as far as policy and code violations. Utah
State has clearly articulated alcohol polices. In addition to the internal review two other things will be
happening concurrently, a continued investigation on the part of the county attorney’s office and Chi
Omega and Sigma Nu national leaders have been on campus and additional actions are expected to
be taken by them. As a result of concerns shared by faculty as to some of the content posted on it,
USU has pulled the blog that allowed response to the University actions.
University Closure. The University will not be closing between the Christmas and New Year
holidays. This practice has come under scrutiny for two reasons this year. First, it is not consistent

with Regents policy and there are concerns that during this time of severe financial crisis and budget
cutting it would be inappropriate to signal that the University has this kind of budget flexibility. The
Regents policy lists nine recognized holidays and provides presidents the opportunity to declare three
additional holidays. USU observes those holidays on the day after Thanksgiving and December 24
and 26. In order to bring the institution practice in line with established policy, the University will
remain open with a regular schedule on December 29, 30 and 31. Staff may use accrued vacation
time on these days with approval from their supervisors. In light of the special economic
circumstances we face, the Commissioner of Higher Education has granted permission to use Friday
January 2, 2009 as a University holiday. A question was raised that the understanding was the
closure of the University over this time period was a cost saving measure. President Albrecht
clarified that it actually saves very little money. The practice was implemented initially in a time where
there were no salary increases and it was a way of saying thanks to the University employees. The
policy came under heavy criticism from other Universities around the state.
Football Coach. It is expected there will be an announcement on a new football coach in the next
few days.
Accreditation Process. Northwest indicated several areas they asked the University to respond to,
however there is nothing of great significance. There will be a campus visit in approximately six
months.
Rainy Day Fund. It was mentioned in the October meeting that the State was not tapping into the
rainy day fund to ease some of the budget issues. Brian McCuskey asked if there has been any
discussion if it is raining yet. President Albrecht responded that two things will likely happen in
January when the legislative session begins. First, public education has so far been held harmless
and it is about 50% of the State budget and that will no longer be the case and second that the state
will begin to use the rainy day fund.

Information Items
1. Code Review Committee. John Kras reported on the Faculty Code Review Committee. John
thanked the committee members Ed Reeves, Larry Smith, Michelle Baker, Robert Schmidt and
Tom Peterson for their hard work on this issue. They have completed their review of the code
and identified three levels of changes. Level One changes are basically grammar, punctuation,
structure, etc. These changes will go to the Executive Committee this month and added to the
consent agenda for the Faculty Senate. Scott Cannon requested that the Executive Committee
remove 401.3.2 paragraph 3 and 405.11.4 paragraph one from the January consent agenda and
brought before the Senate for discussion. Mike agreed to bring this to the attention of the
Executive Committee.
2. Medicare Advantage Plan. BrandE Faupell was not present to introduce the Medicare
Advantage Plan that was recently added as a benefit to USU retirees. More information is
available from the Human Resource Office.

Consent Agenda Items
John Kras moved to approve the Consent Agenda, second by Rhonda Callister. No discussion on
the items. Motion carried.
Key Issues and Action Items
PRPC Items.
a) Section 403 Standards of Conduct. Scott Cannon presented a second reading of the
proposed change to section 403.3.3. The first reading was in October and approved
unanimously. The proposed change was to the sentence reading, “Faculty members do

not harass or discriminate against anyone on the basis of race, color, religion, sex, sexual
orientation, gender identity, gender expression, national origin, age, veteran status, or
marital or parental status, the presence of any sensory, physical, or mental disability or
handicap, or for any other reason impermissible under applicable constitutional statuary
provisions.” The additions were the words “sexual orientation, gender identity, and
gender expression”. A motion was received to approve the changes, second by Pat
Lambert. Motion carried.
b) Section 405.7 Potential Reviewers. A requested change by the Senate to add a phrase
“although the list is not binding on the department head or supervisor.” The change was
made to 405.7.2 paragraph 1 and 405.8.3 paragraph 1. Rhonda Callister moved that the
phrase “for consideration by the department head or supervisor” be added also. The
phrase would then read “The candidate may also submit names of potential reviewers
that they do not want contacted for consideration by the department head or supervisor
although this list is not binding on the department head or supervisor. Byron Burnham
seconded. Further discussion was held on what not binding really means. Pat Lambert
explained that candidates do not decide who reviews them. This provides an opportunity
to turn in a list of names if you have concerns but the candidate cannot mandate people
may not be contacted. Motion carried.
c) Section 407 Definition of Days. PRPC was asked by the Faculty Senate to simplify the
language within the code to simply state that a day is defined as a calendar day Sunday
thru Saturday unless expressly stated as a working day excluding holidays. This was a
first reading of this change. John Kras moved to approve the change and a second was
received. PRPC asked Scott Canon to read the following memo to the Faculty Senate:
To:
Faculty Senate
From: PRPC
RE:
Proposed code changes to 407.1.2 to move all Academic Due Process
procedures to a 12-month calendar.
PRPC has returned wording to the Faculty Senate to change 407.1.2 as requested by the
senate. In an advisory role to the Senate, we would now like to point out how these
requested changes may result in a significant disadvantage to faculty members on 9
month contracts who wish to file a grievance.
Using the proposed 12-month calendar for grievance procedures, such a faculty member
filing a grievance with AFT in the spring could effectively be denied code-granted rights of
confronting and examining witnesses, presenting evidence, and presenting testimony if
hearings are held during non-academic summer days.
PRPC wishes also to provide institutional memory and point out that the current code
language of 407.1.2 was put in place specifically to address this issue. We also wish to
point out that 407.1.2 already allows grievances to proceed through the summer where
both parties mutually agree.
James Sanders commented that this issue was brought before the BFW Committee last
year and their recommendation was to not make these changes. Their concern was with
tenure cases especially being conducted over the summer months when faculty may not
be on contract or others who may be away with research responsibilities etc. Diane
Calloway-Graham spoke to the issue of tenure grievances and asserted that it is very
much a disadvantage to not have it proceed through the summer. Other issues she
mentioned are that it is uncomfortable for people denied tenure to come back the
following year, and it is a hindrance to budgets. Scott Cannon pointed out that the
current code already allows the grievance process to continue through the summer if
both parties agree. Byron Burnham commented that sanctions and grievances are on
the same nine month contract and in some cases this creates problems for departments
as they are not able to advertise a position and the additional workload falls on other
faculty members. Scott Cannon agreed and reminded the Senate that the original

proposal from PRPC in October was based on the BFW recommendation that
implemented a 12 month calendar for everything except grievances and left grievances
on the 9 month academic calendar. That proposal was rejected by the Senate at that
time. Diane Calloway Graham questioned how it becomes a disadvantage for tenure
cases. Scott Cannon explained that if a faculty member has a grievance in the spring and
registers that grievance but has to leave during the summer because he is not on
contract, the grievance process could go forward without the faculty member being
present which denies the faculty member the opportunity to present witnesses to hear
testimony and to be part of the process. Byron Burnham raised the point that there are
several time periods specified by certain actions in the code, for instance the grievant has
so many days to file a grievance and the department head has so many days to respond,
there are so many days allotted to appoint a committee etc. Several attempts to amend
the motion were made and Scott Cannon suggested that more work needed to be in
drafting the language of the motion and suggested it be sent back to PRPC with the
suggestions offered as a starting point. Diane Calloway-Graham will send the
suggestions to the Academic Freedom and Tenure Committee for other suggestions and
then forward it on to PRPC. Mike Parent explained that if the motion passes at this point
it would come back to the Senate for a second reading. If the motion was defeated then
it would go back to PRPC with the previous discussion as input on the redrafting. Rudy
Tarpley suggested the motion be tabled and brought back as a first reading at the next
meeting. Robert Schmidt so moved and seconded by Rhonda Callister. Motion to table
carried.
Adjournment
John Kras moved to adjourn and Ronda Callister seconded. Meeting adjourned at 4:15 p.m.

Annual Report to the Faculty Senate
From The
University Council on Teacher Education
(One Page Summary)

Academic Year
September 1, 2007 - August 31, 2008

College of Education and Human Services
Utah State University

Activities of the Council
Program Changes
The Council voted to approve the addition of the Latin Teaching Minor.
The Department of History’s recommended changes to the History Teaching Minor was approved. These
changes will better prepared students for the Praxis II History Content exam.
Policy Changes
Although the Utah State Office of Education (USOE) [Administrative Rule 277-504-3-H(3)] no longer
requires a teaching minor to receive a secondary teaching license, the Council voted to retain USU’s
current requirement to require both a teaching major and teaching minor.
Although the USOE will issue a “nonrewable conditional Level I license” to students who do not pass
their Praxis II content test, the Council voted to retain USU’s current policy to require a passing Praxis II
content exam in their major content area prior to student teaching.
The Council voted to retain the current teacher education math requirement in light of USU’s new policy
which allows student with a documented quantitative disability to graduate without a QI course.
Information Items
The Office of Career Services will now require all student teachers to self-manage their own credential/
placement files effective January 1, 2008.
The Title II Praxis Report was distributed to the Council and the results of USU’s Praxis II Content Test
pass rates was discussed. The report showed that USU students were being successful on their Praxis II
Content Tests with the exception of History. In light of this finding, the History Department will begin a
review of their course requirements for both the teaching major and minor.
The USOE now requires all student teachers to obtain a student teaching license. The fee for this license
is $25 and application can be made on-line.
The Department of Secondary Education shared the following updates: 1) The CIL exam is now an
admission requirement into the STEP program; 2) Only two clinicals will be required for all STEP
students in spite of the length to complete the STEP program; 3) Other departmental methods courses
would be accepted as a viable alternative for the ARL generic methods course; 4) Students who do not
pass their Praxis II content test prior to student teaching, may petition to student teach without a passing
score
Praxis II Content Test requirements were clarified for dual majors in light of USOE licensing
requirements.
A review of the writing exam process was completed.

Student Profile
There was an increase of 8% in total number of students admitted into Teacher Education programs
during the 2007-08 year. The mean ACT scores (24.20) of new admissions continue to remain above the
University’s average for mean ACT scores. There was a 14% increase in the number of graduates
recommended for educator licensure this year. The placement rate for those seeking a teaching position
was 82%. The pass rate for the Praxis content tests was 93%.

Revised 12-1-08

Annual Report to the Faculty Senate
From The
University Council on Teacher Education

Academic Year
September 1, 2007 - August 31, 2008

Emma Eccles Jones
College of Education and Human Services
Utah State University

INTRODUCTION
During the past year, September 2007 - August 2008, the University Council on Teacher
Education has continued to exercise its responsibility for the coordination and regulation of the
Teacher Education Program at Utah State University. Operating within the framework of the
Utah State University Code of Policies and Procedures, the Council has concerned itself with the:
1.

development of teacher education curricula.

2.

approval of all teacher education curricula.

3.

admission and counseling procedures for students desiring to enter teacher
education programs.

4.

graduation requirements and the recommendation of graduates for professional
licensure.

MEMBERSHIP
The University Council on Teacher Education is composed of 25 voting members
consisting of the Dean of the College of Education and Human Services, who serves as
Chairperson, the Vice Provost for Undergraduate Studies and Research, representatives from the
departments within the College of Education and Human Services involved in the preparation of
teachers, and representatives of the colleges offering teaching majors and minors. These
members are nominated by the respective deans, in consultation with their staffs, and appointed
by the Senate. The term of office is for three years with staggered appointments. The faculty
member from the College of Education and Human Services selected to serve on the University
Educational Policies Committee (EPC) is appointed by the Dean of the College of Education and
Human Services to serve on the Council. Inasmuch as all curriculum matters relating to any
teacher licensure program should receive consideration by the Council prior to submission to the

2

EPC, this appointment provides the necessary correlation and communication between the two
bodies. In addition, the State Department of Public Instruction, the Utah Education Association,
and the Society of Superintendents are represented on the Council by one voting member from
each respective organization. Students at the University are represented by the Senator from the
Emma Eccles Jones College of Education and Human Services who has the privilege of one vote.
An alternate student is designated to attend in the absence of the College’s Senator. The
membership of the Council for the 2007- 2008 academic year is identified on page 12 of the
report.
The Council meets regularly on the third Monday of each month. Attendance at the
meetings is indicative of the involvement of Council members in the affairs of the Council.
During the past year, approximately 65 percent of the membership was in attendance at all
meetings.
ACTIVITIES OF THE COUNCIL
Action Items
Program Changes
1.

The Council voted to approve the addition of a Latin Teaching Minor. This teaching
minor will provide licensure for students interested in the Classics Minor with an
emphasis in Latin. Students will be informed that student teaching placements for Latin
will be in Salt Lake City.

2.

The Council approved the Department of History’s changes to the History Teaching
Minor. The History Teaching Minor will now require 30 credits, six credits each in premodern and modern history, and POLS 1100 (now a requirement for both the history
teaching major and minor).
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4.

The Departments of Communicative Disorders and Deaf Education; Elementary
Education; Health, Physical Education, and Recreation; Instructional Technology;
Psychology; and Secondary Education proposed curriculum changes that were approved
through departmental course approval forms.

Policy Changes
1.

The Utah State Office of Education [Administrative Rule 277-504-3-H(3)] no longer
requires a teaching minor to receive a secondary teaching license. Because school
districts have indicated that teaching minors provided them with staffing flexibility, the
Council recommended that USU retain their current requirement to have both a teaching
major and a minor. However, the Council indicated that individual teaching major
programs could submit a petition for the Council’s approval to not require a teaching
minor.

2.

Students enrolled in an alternative routes to licensure program (ARL) who request to be
enrolled in USU’s on-campus teacher education courses, will be reviewed on a one-onone basis by the department providing the course(s) to determine if they can enroll in the
course.

3.

The Council voted to maintain the current teacher education math requirement – ACT 25
or completion of MATH 1050, STAT 1040, or MATH 1030 – in light of USU’s new
policy which provides students with a documented quantitative disability to be approved
to graduate without a QI course.

4.

The Utah State Office of Education will issue a “nonrenewable conditional Level I
license” to students who have not passed their Praxis II content exam. Graduates issued
this conditional license will be given three years to pass the exam or their license will
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expire. The Council recommended that USU retain their current policy to require a
passing Praxis II content exam in their major content area prior to student teaching.
5.

The Council had recently passed a policy that all students are required to take and pass a
Praxis II content exam in their major and take the Praxis II content exam in their minor/
endorsement prior to student teaching. The Utah State Office of Education recently
revised licensing requirements (R277-503-3) which state that students with NCLB core
content teaching minors are required to pass the Praxis II content test in the minor area to
obtain licensure. The Council approved an amended USU policy to require only students
with NCLB core content minors to take the Praxis II content exam in the minor area prior
to student teaching. Students will need to pass the Praxis content exam in their NCLB
minor area/endorsement in order for USU to recommend them for their license.

Information Items
1.

Derek Jack from the Office of Career Services informed the Council that effective
January 1, 2008, all student teachers will be required to self-manage their own credential/
placement files. Students whose files are older than five years old will be archived.
Those students who graduated less than five years ago will be contacted and their file will
be sent to them.

2.

The Council was informed of a series of ETS workshops dedicated to the needs of
providing faculty and teacher candidates with insights and strategies to better prepare for
the Praxis II content tests. Interested departments were asked to contact the Office of
Teacher Education, Graduation, and Educator Licensing if they wanted to participate.

3.

In reviewing the CTE Faculty Senate Report, the Council recommended to keep all
admission criteria tables provided in the annual CTE Faculty Senate Report. In addition,
5

a recommendation was made to add a table that would summarize the pass rates of our
graduates on their Praxis II content exams and their Praxis II Principles of Learning and
Teaching exams.
4.

The Title II Praxis Report was distributed and discussed by the Council. The report
indicated that USU students were successful in passing their Praxis II content test, with
the exception of history. USU’s pass rate for the History Praxis was 54%. The History
Department will be reviewing the History Praxis II content test and the courses that are
currently required for the History Teaching Major and Minor to determine if any changes
are needed.

5.

Utah law states that all student teachers must have a student teaching license and are to be
assessed a fee. The Utah State Office of Education will begin requiring a $25 student
teaching licensing fee. The student teaching licensing process will be completed on line.

6.

The Department of Secondary Education shared the following updates:
*

The CIL exam is now required for admission to the STEP program

*

Students who stretch out the STEP program beyond two semesters will not be
required to complete additional clinical experiences beyond the two required
clinical experiences

*

The graduate Alternative Routes to Licensing (ARL) program involves one
generic methods course. The department would like to include other department
method courses as viable alternatives.

*

Students who have not passed their Praxis II content exam in the teaching major
area, may petition to complete their student teaching without a passing score.
6

7.

Praxis Testing Updates:
*

Students with a dual teaching major, where both majors are NCLB core subjects
are required to pass the Praxis II content exam in both areas in order to student
teach and to license. If the dual major includes only one NCLB subject, the Praxis
exam should be taken in the NCLB core content area. If the dual major includes
two non-NCLB core subjects, the student may decide which Praxis test he/she
would like to take.

*

Because of a processing error by ETS, Educational Leadership/Administration;
School Psychology; School Counseling, and Psychology Praxis II Content exams
will be required beginning Fall 2008.

8.

In the Utah State Office of Education’s CACTUS teacher education database, background
check expiration dates are aligned with the expiration dates for an educator’s license,
which is June 30. Thus, if a background check expires October 1, 2007, the CACTUS
system will not change the background check status until June 30, 2008.

9.

The Utah State Office of Education will begin requiring the background check approval
process be completed on-line effective July 1, 2007.

10.

A brief summary of the writing exam process was presented.
*

Writing exam must be passed prior to admission into teacher education

*

Writing exam is offered the first five weeks of each semester (Fall and Spring) as
well as the last week of classes each semester (No Test Week). Summer semester
the writing exam is offered two weeks prior to the eight-week session, and the
first three weeks of the eight-week session.
7

*

Students can attempt the writing exam only one time per session.

*

If students fail after the first attempt, they view the on-line video training provided
by the Director of the Writing Exam.

*

If students fail the second attempt, they must complete the Skills Development
Process offered at the Writing Center. The fee is $100.

*
11.

Students can attempt the writing exam a maximum of four times.

All USU teacher education programs will undergo national review with the Teacher
Education Accreditation Council (TEAC) during Fall 2009. This is the initial TEAC
review and preparation for this review has begun and will continue during the 2008-09
academic year.

STUDENT PROFILE
Students in the Teacher Education Program. Admission into the Teacher Education
Program at Utah State University requires formal application to the Office of the Associate Dean
for Teacher Education, Graduation, and Educator Licensing in the Emma Eccles Jones College of
Education and Human Services as well as the department where the major work is being offered.
Students are not permitted to enroll in professional courses in education until they have been
admitted to the Teacher Education Program. The current admission guidelines require that an
applicant have a cumulative 2.75 GPA and a minimum score of 21 in each of three areas
(English, Social Sciences, and Natural Sciences) and 25 in Mathematics of the American College
Test (ACT). In those areas where the ACT score is below the minimum, the applicant must
complete the required General Education course work with a pre-established GPA.
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A total of 519 students were admitted into the Teacher Education Program during the
period September 1, 2007 through August 31, 2008. This total represents an increase of 8
percent from the previous year. Table 1 presents a comparison of the students admitted into the
Teacher Education Program by teaching major for the two-year period 2006-2007 and 20072008. Tables 2, 3, and 4 provide comparative data related to the criteria upon which students
were admitted into the program and ACT scores of the applicants. Table 5 provides data related
to the mean ACT scores, USU GPA, and cumulative GPA. A review of these data indicate that
ACT scores and GPAs of students admitted into the Teacher Education Program continue to
compare favorably with the ACT scores and GPAs of their counterparts at the University. Two
hundred eighty-eight (288) students admitted into the Teacher Education Program during the
2007-2008 academic year submitted ACT scores. The mean composite ACT score of these 288
students was 24.20. During the same period of time, the mean composite ACT scores of entering
freshmen at Utah State University was 23.4. The 519 students admitted into the Teacher
Education Program had a mean USU GPA of 3.42 and a mean cumulative GPA of 3.41. The
Office of Institutional Research at the University reported the following GPAs for all students at
USU for the 2006-2007 academic year:
Fall Semester 2007:

Mean GPA =3.52

Spring Semester 2008:

Mean GPA = 3.49

In addition there were 261 students admitted to post-bachelors education licensing
programs (AS/C, Endorsements - Early Childhood, English as a Second Language, Gifted and
Talented, Reading, Library Media, Counseling, and Alternative Special Education.)

9

Graduates Recommended for Certification. There were seven hundred thirty-three
(733) students recommended for educator licensing and endorsements. This total is an increase
of 14 percent in 2008 as compared to 2007 (see Table 6). Five hundred forty-eight (548)
students were recommended for initial licensing in 2008. This total is an increase of 15 percent
in the number of initial licenses granted.
Placement of Program Graduates. The job placement rate of program graduates
continues to be of interest to the Council. In 2008 a total of 649 graduates were recommended
to the Utah State Office of Education for licensing. Three hundred sixty-seven students (57%)
responded to our placement survey. Of these, 229 (62%) were employed in Utah and 27 (7%)
accepted teaching contracts out-of-state. These percentages represent an 85 percent placement
rate for those seeking teaching positions (see Table 8). The 2008 placement rate is lower than
the rate achieved in 2007 which was 93 percent. Some teaching majors have a much higher
placement rate than others, and students seeking admission into the pre-service teacher
preparation program should be made aware that the probability for employment may not be as
favorable in all teaching areas.
Additional statistics are as follows: eleven (2.9%) were still seeking a teaching position;
forty-four (12%) were not seeking a teaching position; twenty-seven (6.8%) had secured other
employment, and ten (2.7%) were continuing their education.

SUMMARY
This report provides the Faculty Senate with an account of the activities of the University
Council on Teacher Education and the Status of the Teacher Education Program for the 2007-

10

2008 academic year. The Council's primary activities during this period have been directed at
maintaining a quality program.
The membership of the Council is cognizant of the need for improving the quality of
education offered by the public schools. This need, as a minimum, requires the preparation of
highly motivated, well trained professionally competent teachers. In response to this challenge,
the University Council on Teacher Education will continue with its efforts to provide leadership,
service, and control over the Teacher Education Program at Utah State University. The intent is
to maintain a high quality pre-service teacher preparation program that will attract the "best and
brightest" potential teachers. The information in this report provides evidence that the academic
performance of students in the pre-service teacher education program compares favorably with
and, in some instances, exceeds the performance of their peers in other academic programs.
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UTAH STATE UNIVERSITY
COUNCIL ON TEACHER EDUCATION MEMBERSHIP
2007-08 through 2009-2010*
College and Number

Dean, CEHS (1)

Department or Area

2007-08

2008-09

Chairman

2009-10

Carol Strong

Associate Dean, CEHS (1)

Francine Johnson

Administration (1)

Vice Provost

Agriculture (1)

Ag. Education

Education (7)

Elementary
Education

Jim Dorward

Inst Tech

Sheri Haderlie

Com Dis & Deaf
Education

Beth Foley

Special Education &
Rehabilitation

Ben Lignugaris/Kraft

HPER

Dennis Nelson

Psychology

Brian Warnick

Pending

Secondary Education

Marti Dever

Engineering (1)

TIED

Gary Stewardson

Family, Consumer & Human
Services (1)

Human Development

Humanities, Arts & Social
Sciences (3)

English

Fine Arts

Pending
Steven Shively

Thomas Rohrer

Theater Arts

Robbyn Black

Natural Resources (1)

Geography

Ted Alsop

Science (2)

Mathematics

Jim Cangelosi

Biology

Richard Mueller

State Department of Public
Instruction (1)

Teacher Personnel

Sydnee Dickson

University (1)

Educ. Policy Com.

Scott Hunsaker

UEA (1)

Public Schools

Kimilee Campbell

Society of Supts. (1)

Superintendents

Marshall Garret

ASUSU (1)

ASUSU

Jacob Wilkey
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TABLE 1
A COMPARISON OF STUDENTS ACCEPTED INTO THE TEACHER EDUCATION
PROGRAM, 2006-07 AND 2007-2008, BY TEACHING MAJOR

MAJOR

2006-07

2007-08

DIFFERENCE

Early Childhood

11

6

-5

Elementary Education (1-8)

133

137

4

Elementary Education (K-6)

n/a

2

2

Dual, Elem Educ & Early Child

42

45

3

Dual, Elem Educ & Com Dis

0

0

0

Dual, Elem Edu & Deaf Educ

11

5

-6

Dual, Elem Educ & Spec Educ

17

10

-7

Dual, Spec Educ & Early Child

2

1

-1

Special Education

65

36

-29

Chemistry

0

0

0

English

25

21

-4

Geography

0

1

1

Health Education

10

11

-1

History

26

23

-3

Languages

10

4

-6

Mathematics

27

4

-23

P.E.

18

8

-10

Physics

0

1

1

Political Science

2

0

-2

Psychology

2

1

-1

Sociology

0

0

0

Theatre Arts

0

4

4

Secondary Education Majors
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TABLE 1 (cont.)

MAJOR

2006-07

2007-08

DIFFERENCE

Agricultural Education

10

7

-3

Art Education

5

12

7

Biological Science

9

5

-4

Business Education

3

3

0

Earth Science

2

0

-2

Engineering Technology Educ (ETE-TIED)

7

2

-5

Family & Consumer Sciences Education

9

20

11

Marketing Education

n/a

n/a

n/a

Mathematics/Statistics

n/a

20

20

Music

14

7

-7

Physical Science

2

4

2

Social Studies

6

1

-5

Alternative Secondary Education

n/a

16

16

Communicative Disorders

14

47

33

Reading

n/a

21

21

School Counseling

n/a

34

34

Teacher Education TOTAL

482

519

37

Administrative Supervisory Certificate

55

50

-5

Alternative Special Education

96

52

-44

Early Childhood Endorsement

4

2

-2

English as a Second Language Endorsement

30

27

-3

Composite Majors

Graduate Teacher Education Programs

Post Bachelors Licensing Programs
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TABLE 1 (cont.)

MAJOR

2006-07

2007-08

DIFFERENCE

Gifted & Talented Endorsement

67

60

-7

Library Media

8

16

8

School Counseling

n/a

54

54

Post BS TOTAL

239

285

46

Grand TOTAL

742

780

38
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TABLE 2
STUDENTS ADMITTED INTO THE TEACHER EDUCATION PROGRAM CATEGORIZED BY
ADMISSION CRITERIA
2007-2008

CATEGORY

NUMBER OF STUDENTS ADMITTED
2006-2007

% of Total

2007-2008

% of Total

ACT Scores > 21 in ALL
four areas

186

39

167

32

ACT Scores > 21 in at least
one area

119

25

117

23

ACT Scores < 21 in ALL
four areas

4

1

4

.5

BS Degree (GPA of

2

.5

34

1

171

35

197

38

> 2.75 on last 45 credits)

No ACT Score available
TOTAL

482

519
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TABLE 3

ACT SCORES OF STUDENTS ADMITTED TO TEACHER EDUCATION
BY TEST AREA
2006- 2007 AND 2007-2008

NUMBER OF STUDENTS ADMITTED
2006-2007
ACT TEST AREA

2007-2008

ACT > 21

ACT <21

ACT > 21

ACT <21

English

266 (87%)

41 (13%)

147(51%)

32 (11%)

Mathematics

226 (74%)

79 (26%)

124 (43%)

55 (19%)

Social Sciences

269 (88%)

36 (12%)

159 (55%)

21 (7%)

Natural Sciences

258 (85%)

47 (15%)

140 (47%)

36 (13%)

N=305

N=288
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TABLE 4

STUDENTS ADMITTED INTO THE TEACHER EDUCATION PROGRAM CATEGORIZED BY
ADMISSION CRITERIA, BY MAJOR
SEPTEMBER 1, 2007 - AUGUST 31, 2008
Teaching Major

Total # of
Students
Admitted

# students
with ACT
scores > 21
in at least
one area

# of students
with ACT
scores < 21
in all areas

# students
with B.S.
degree

# of
students
with no
ACT
scores

Agricultural Education

7

0

2

0

5

Art Education

12

1

1

1

10

Biological Science

5

0

0

0

5

Business Education

3

1

0

0

2

Chemistry

0

0

0

0

0

Communicative Disorders

47

0

0

26

47

Early Childhood

6

3

2

0

1

Earth Science

0

0

0

0

0

Elem Education (1-8)

137

74

62

4

1

Elem Education (K-6)

2

1

1

0

0

Engineering Technology Educ (TIED)

2

0

0

0

2

English

21

10

5

1

6

Dual, El Ed & ECH

45

24

20

0

1

Dual, El Ed & ComD

0

0

0

0

0

Dual, El Ed & Deaf Educ

5

4

0

0

1

Dual, El Ed & Spec Educ

10

4

5

0

1

Dual, Spec Ed & Early Child

1

0

1

0

0

FCSE

20

3

1

0

16

Geography

1

0

0

0

1
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Teaching Major

Total # of
Students
Admitted

Health Education

11

History
Languages

# of students
with ACT
scores < 21
in all areas

# students
with B.S.
degree

4

0

0

7

23

7

3

0

13

4

3

0

0

1

n/a

n/a

n/a

n/a

n/a

Math

4

1

0

0

3

Math/Stat

20

6

4

1

10

Music

7

4

0

0

3

Physical Education

8

2

0

0

6

Physical Science

4

1

0

0

3

Physics

1

0

0

0

1

Political Science

0

0

0

0

0

Psychology

1

0

0

1

1

Social Studies

1

0

0

0

1

Sociology

0

0

0

0

0

Special Education

36

20

12

0

4

Theatre Arts

4

1

0

0

3

448*

174

119

34

155

Marketing Education

TOTAL

# students
with ACT
scores > 21
in at least
one area

*does not include Alternative Secondary Education, Reading Endorsement, School Counseling
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# of
students
with no
ACT
scores

TABLE 5
STUDENTS' MEAN COMPOSITE ACT SCORES, USU GPA,
CUMULATIVE GPA BY MAJOR, AT THE TIME OF ADMISSION INTO THE TEACHER
EDUCATION PROGRAM
SEPTEMBER 2007 THROUGH AUGUST 2008

Teaching Major

No. of
Students
Admitted

Students
with
ACT
Scores

Students No. of
w/o ACT Students
Scores
with BS

Agricultural Education

7

2

5

0

Art Education

12

2

10

Biological Science

5

0

Business Education

3

Chemistry

Mean
USU
GPA

Mean
Cum
GPA

12.25

3.12

3.1

1

24.5

3.5

3.5

5

0

n/a

3.11

3.22

1

2

0

26

3.37

3.62

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Communicative Disorders

47

0

47

26

19.75

3.53

3.6

Early Childhood Education

6

5

1

0

23.65

3.14

3.31

Earth Science

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Elem Education (1-8)

137

136

1

4

24.04

3.47

3.45

Elem Education (K-6)

2

2

0

0

23.25

3.34

3.34

Engineering Tech Ed (ETE)

2

0

2

0

n/a

3.13

3.13

English

21

15

6

1

25.12

3.29

3.34

Dual, El Ed & ECH

45

44

1

0

23.44

3.47

3.47

Dual, El Ed & ComD

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Dual, El Ed & Deaf Educ

5

4

1

0

25.15

3.83

3.78

Dual, El Ed & Spec Educ

10

9

1

0

24

3.3

3.49

Dual, Spec Educ & EC

1

1

0

0

24.55

3.46

3.4

20

Mean
ACT
Score

Teaching Major

No. of
Students
Admitted

Students
with
ACT
Scores

FCSE

20

4

16

0

25.75

3.43

3.42

Geography

1

0

1

0

n/a

3.65

3.65

Health Education

11

4

7

0

24.56

3.67

3.32

History

23

10

13

0

28.33

3.51

3.05

Languages

4

3

1

0

24

3.2

3.4

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Math

4

1

3

0

24

3.3

3.29

Math/Stat

20

10

10

1

25.38

3.44

3.33

Music

7

4

3

0

27.69

3.62

3.55

Physical Education

8

2

6

0

24.5

3.36

3.29

Physical Science

4

1

3

0

28

3.43

3.25

Physics

1

0

1

0

n/a

3.39

3.39

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Psychology

1

1

0

1

n/a

3.48

3.2

Social Studies

1

1

0

0

n/a

3.64

3.64

Sociology

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Special Education

36

32

4

0

23.23

3.38

3.38

Theatre Arts

4

1

3

0

30

3.58

3.61

488

295

153

34

24.4

3.42

3.41

Marketing Education

Political Science

TOTAL

Students No. of
w/o ACT Students
Scores
with BS

21

Mean
ACT
Score

Mean
USU
GPA

Mean
Cum
GPA

TABLE 6
TEACHER EDUCATION PROGRAM GRADUATES
RECOMMENDED FOR TEACHER LICENSING
2001-2008
2001

2002

2003

2004

2005

2006

2007

2008

Dual

23

33

25

29

34

34

34

44

Early Childhood

12

10

12

9

8

3

5

6

Elementary

167

162

187

175

163

151

172

156

Elementary K-6

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Secondary

153

125

109

147

125

92

111

143

Ungraded

42

83

88

43

134

143

127

131

Art

4

4

5

2

8

3

6

3

ComD

25

16

19

28

14

11

16

26

HPER

n/a

n/a

24

21

24

24

8

22

Lib Media

34

23

8

17

17

13

6

22

Music

8

10

17

11

13

4

11

9

School Counseling

46

51

27

29

31

32

19

53

School Psychology

4

5

2

4

4

3

4

5

Special Education

92

81

109

93

119

92

123

113

TOTAL

591

603

632

608

694

605

642

733

(455)

(452)

(490)

(456)

(544)

(468)

(475)

(548)

*Numbers in parenthesis indicate the number of first certificates for that year.
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Table 7
PRAXIS RESULTS OF TEACHER EDUCATION PROGRAM GRADUATES
RECOMMENDED FOR INITIAL LICENSING
2008-2013
Praxis Test
Test Number
Administrative/

Praxis Test
Number and Name

Passing
Score

2008

2009

Attempt

Passed

0410-Educational
Leadership &
Supervision

#690

4

#

0700-Agriculture

#580

12

#

0133- Art:

#170

4

#

0235- Biology:
Content Knowledge

149

8

8
(100%)

0100-Business
Education

#650

3

3
(100%)

0245-Chemistry:
Content Knowledge

151

5

4

Deaf Education

0271-Educ of Deaf
& Hard of Hearing
Students

#173

0

0

Dual: Early
Childhood//Deaf
Education

0014–Elementary
Educ: Content
Knowledge

150

0

0

Dual: Early Childhood/
Elementary Education

0014–Elementary
Educ: Content
Knowledge

150

9

7

Dual: Elementary/Deaf
Education

0014–Elementary
Educ: Content
Knowledge

150

3

3
(100%)

Dual: Elementary/Special
Education

0014–Elementary
Educ: Content
Knowledge

150

8

8
(100%)

Early Childhood

0014–Elementary
Educ: Content
Knowledge

150

2

2
(100%)

Supervisory Certificate
Ag Education
Art Education

Attempt

2010
Passed

Content Knowledge
Biology

Business Education
Bis Comp & Info Sys
Chemistry

(80%)

(78%)

23

Attempt

2011
Passed

Attempt

2012
Passed

Attempt

Passed

Praxis Test
Test Number
Earth Science

Praxis Test
Number and Name

Passing
Score

2008

2009

Attempt

Passed

0571- Earth Sci:
Content Knowledge

153

1

1
(100%)

Economics

0910- Economics

560

0

0

Elementary Education

0014–Elementary
Educ: Content
Knowledge

150

125

109
(86%)

English

0041-English Lang:
Literature &
Composition:
Content Knowledge

168

27

20
(74%)

Family & Consumer
Science

0120-Family &
Consumer Sciences

#640

18

#

French

0173-French:
Content Knowledge

161

1

1
(100%)

0920-: Geography

#680

6

5

Geography

Attempt

2010
Passed

(83%)
German

0181-German:
Content Knowledge

153

1

1
(100%)

Health Education

0550-Health Educ

670

16

16
(100%)

History

0941- World & US
History: Content
Knowledge

156

44

23
(52%)

Integrated Science

0435-General Sci:
Content Knowledge

166

0

0

0600-Latin

610

2

1 (50%)

Marketing Education

0100-Business Educ

#650

3

3
(100%)

Math Level II
Endorsement

0069-Middle School
Mathematics

145

10

10
(100%)

Mathematics/

0061-Mathematics:
Content Knowledge

138

42

31
(74%)

0113-Music
Content Knowledge

#165

4

4
(100%)

Latin

Math/Stats
Music

24

Attempt

2011
Passed

Attempt

2012
Passed

Attempt

Passed

Praxis Test
Test Number
Physical Education/

Praxis Test
Number and Name

Passing
Score

2008

2009

Attempt

Passed

0091- Physical Ed:
Content Knowledge

152

8

8
(100%)

Physical Science

0070-Chemistry,
Physics, General Sci

570

0

0

Physical Science

0481-Physical Sci:
Content Knowledge

#640

2

#

0265- Physics:

136

4

3

PE/Coaching

Physics

Content Knowledge
Political Science

0930–Government/

Attempt

2010
Passed

(75%)
#710

6

#

0390- Psychology

#670

6

#

Sch Counseling

0420-Sch Guidance
& Counseling

#660

1

#

Sch Psychology

0401- School
Psychologist

#700

2

2
(100%)

0081-Social Studies:
Content Knowledge

159

8

7

Sociology

0950-Sociology

#670

1

1
(100%)

Speech

0220-Speech
Communication

#660

1

#

Spanish

0191-Spanish:
Content Knowledge

161

3

3
(100%)

Special Education

0014–Elementary
Educ: Content
Knowledge

150

22

22
(100%)

Special Education

0353-Educ of
Exceptional
Students: Core
Content Knowledge

155

13

13
(100%)

Special Education

0511-Fundamental
Subjects: Content
Knowledge

150

25

24
(96%)

Special Education

0069-Middle School
Math

145

3

3
(100%)

Political Sci
Psychology

Social Studies

(86%)

25

Attempt

2011
Passed

Attempt

2012
Passed

Attempt

Passed

Praxis Test
Test Number
Special Education

Technology & Industrial
Education
Theatre

Praxis Test
Test Number

Praxis Test
Number and Name

Passing
Score

2008

2009

Attempt

Passed

0049-Middle School
English/Language
Arts

155

1

1
(100%)

0050-Technology
Education

600

5

5
(100%)

0640-Theatre

#700

3

#

TOTAL

472

3 52*
(85%)

Praxis Test
Number and Name

Passing
Score

160

2008

Attempt

2010
Passed

Attempt

2009

Attempt

Passed

8

7

Principles of Teaching &
Learning: Early Childhood

0521

Principles of Teaching &
Learning: Grades K-6

0522

160

111

104
(94%)

Principles of Teaching &
Learning: Grades 5-9

0523

160

11

9

Principles of Teaching &
Learning: Grades 7-12

0524

Attempt

Passed

(81%)
69

66
(96%)

TOTAL:

199

186
(93%)

Passed

2010

(86%)

160

2011

# - No Utah cut-off score established
* - Percent does not include tests with no cut-off score

TABLE 8
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Attempt

Attempt

2012
Passed

2011
Passed

Attempt

Attempt

Passed

2012
Passed

Attempt

2013
Passed

Attempt

Passed

PLACEMENT OF TEACHER EDUCATION PROGRAM GRADUATES
RECOMMENDED FOR INITIAL LICENSING FOR THE PERIOD
SEPTEMBER 1, 2007 THROUGH AUGUST 31, 2008

1

2

3

4

5

6

7

8

9

10

11

Teaching Major

Total No.
Certified

Total No.
Responded

In State

Outside

Other
Employment

Seeking Teaching
Position

Not Seeking
Teaching
Position

Continuing
Formal
Education

% Placement in
Teaching of Total
Responded

% Placement in
Teaching of Total
Seeking

State

Employment
Ad/Supervisory

59

29

13

0

0

0

16

0

45%

100%

Ag Ed

11

8

5

1

0

2

0

0

75%

100%

Art Ed

5

3

3

0

0

0

0

0

100%

100%

Biological Science

5

5

5

0

0

0

0

0

100%

100%

Business

6

6

2

1

1

0

1

1

50%

60%

Chemistry

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Com Dis

26

10

9

0

1

0

0

0

90%

90%

Earth Science

1

1

1

0

0

0

0

0

100%

100%

All Dual Majors

44

33

28

3

1

0

1

0

94%

97%

Early Childhood

6

5

3

1

0

0

0

1

80%

100%

Elem Educ (1-8)

156

104

71

6

5

11

9

2

74%

85%

Elem Edu (K-6)

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

English

25

9

4

1

1

0

3

0

56%

83%

ETE/ITE/TIED

3

2

1

1

0

0

0

0

100%

100%

FCSE

11

9

6

1

0

1

1

0

78%

88%

Geography

3

2

0

0

2

0

0

0

0%

0%

Health Education

11

7

3

0

1

1

1

1

43%

60%

History

17

13

5

2

3

0

3

0

54%

70%

Marketing Ed

1

1

0

1

0

0

0

0

100%

100%

Mod Languages

6

2

1

0

0

0

1

0

50%

100%

Math

34

22

10

4

2

1

1

4

64%

82%

27

1

2

3

4

5

6

7

8

9

10

11

Teaching Major

Total No.
Certified

Total No.
Responded

In State

Outside

Other
Employment

Seeking Teaching
Position

Not Seeking
Teaching
Position

Continuing
Formal
Education

% Placement in
Teaching of Total
Responded

% Placement in
Teaching of Total
Seeking

State

Employment
Music Ed

9

6

2

0

1

0

3

0

33%

67%

PE

11

8

1

5

0

1

1

0

75%

86%

Physical Science

4

3

3

0

0

0

0

0

100%

100%

Physics

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Psychology

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

Political Science

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

School Psychology

5

2

2

0

0

0

0

0

100%

100%

Social Studies

5

4

2

2

0

0

0

0

100%

100%

Special Education

41

36

27

1

2

3

2

1

78%

85%

Special Education
Alterative

72

19

17

1

0

0

1

0

95%

100%

Speech/Theater

2

1

0

0

1

0

0

0

0%

0%

Library Media

22

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

n/a

School Counselor

53

19

14

0

4

1

0

0

74%

74%

TOTALS

649

367

229

27

25

21

44

10

70%

82%

NOTES:

Percent (Column 10) = Column 4 + Column 5
Column 3

Percent (Column11) =

Column 4 + Column 5
Column 3 - Column 8 - Column 9

- No data available
*graduate may be teaching in major or minor content area
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SCHOLARSHIP YEAR END REPORT FOR 2007-08
Undergraduate scholarships are reported by college. There are 13 types of undergraduate waivers,
awarded by the Admissions office according to legislative mandates and university policy.
College and departmental awards are awarded at the college/departmental level from college cash
accounts or endowments.
Cash from outside sources is not awarded by the university, but is generally given to students chosen by
employers and other outside donors.
The graduate and athletic scholarships are reported on the second page of this report. For graduate
students, 6 waiver accounts exist as well as departmental funds. There are 3 waiver accounts for the
athletes as well as departmental funding.
# of Recipients
$AMOUNT
COLLEGE OF AGRICULTURE - undergraduate
University In-State Tuition (10% Waivers)
80 $
225,011
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
72 $
440,182
Other Admissions Scholarships
168 $
387,628
Departmental Scholarships
187 $
294,375
Other USU Scholarships
33 $
63,263
Cash from Outside Sources
80 $
151,041
Total Unduplicated Recipients
*451 $
1,561,499
HUNTSMAN SCHOOL OF BUSINESS - undergrad
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Total Unduplicated Recipients

EEJ COLLEGE OF EDUCATION - undergraduate
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Total Unduplicated Recipients

COLLEGE OF ENGINEERING - undergraduate
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Total Unduplicated Recipients

# of Recipients
188
50
315
177
274
85
*762

$
$
$
$
$
$
$

$AMOUNT
501,007
290,179
748,559
365,687
734,205
212,218
2,851,854

# of Recipients
219
175
571
224
150
277
*1258

$
$
$
$
$
$
$

$AMOUNT
546,404
1,043,539
1,261,596
587,612
149,039
501,042
4,089,232

# of Recipients
263
126
335
313
150
109
*852

$
$
$
$
$
$
$

$AMOUNT
715,131
751,849
866,958
299,881
1,301,161
236,944
4,171,923

COLLEGE OF HASS - undergraduate
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Total Unduplicated Recipients

COLLEGE OF NATURAL RESOURCES - undergrad
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Total Unduplicated Recipients

COLLEGE OF SCIENCE - undergraduate
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Total Unduplicated Recipients

TRANSITION MAJORS** - undergraduate
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Total Unduplicated Recipients

# of Recipients
423
181
695
308
181
205
*1421

$
$
$
$
$
$
$

$AMOUNT
1,042,181
1,068,085
1,547,260
446,641
393,005
373,628
4,870,800

$
$
$
$
$
$
$

$AMOUNT
36,333
67,771
64,870
134,461
22,479
43,081
368,995

# of Recipients
198
109
318
64
121
118
*698

$
$
$
$
$
$
$

$AMOUNT
543,552
659,904
734,652
121,048
452,648
239,755
2,751,558

# of Recipients
146
128
302
750
53
*1384

$AMOUNT
333,182
1,173,692
617,090
$
729,979
$
251,656
$
3,105,599

# of Recipients
14
12
26
49
25
16
*106

$
$
$

* Indicates the total unique number of students in each college that received an award.

LEGEND FOR 2007-2008 SCHOLARSHIP REPORT:
10% Legislative approval for 10% of in-state tuition to be awarded to students
ISU/USU, 100 Mile Radius, Western Undergraduate Exchange, SB170 & HB75
-$4,012.43 (ISU), $2,006.22 (100) and $3,108.73 (WUES) per semester respectively.
Other Admissions Scholarships include waivers that are not 10%, and cash.
Departmental Scholarship – Funded by endowments or contracts set up by departments
Other USU Scholarships - Includes Student Support Services, Auxillaries and other
scholarships that are not categorized as Admissions or Departmental.
# of Recipients - A student may be listed in more than one category due to multiple awards.
**Transition Majors include Continuing Education and Undeclared Students.
TOTAL FOR EACH ACCOUNT PLUS
GRADUATE STUDENTS AND ATHLETES
University In-State Tuition (10% Waivers)
ISU/USU, 100 Mile Radius, & Western Undergraduate Exchange
Other Admissions Scholarships
Departmental Scholarships
Other USU Scholarships
Cash from Outside Sources
Graduate Students
Athletes

Grand Total

# of Recipients
1531
853
2730
1322
1684
943
1071
327

$AMOUNT
$
$
$
$
$
$
$
$

3,942,800
5,495,200
6,228,612
2,249,705
3,845,779
2,009,366
5,450,563
2,430,028

***8047 $ 31,652,052

***Indicates the total unduplicated amount of students (including students receiving
graduate and athletic awards).

Report from the Educational Policies Committee
December 5, 2008

The Educational Policies Committee met on December 5, 2008. The agenda and minutes of the
meeting are posted on the Educational Policies Committee web page1 and are available for
review by the members of the Faculty Senate and other interested parties.
During the December 5th meeting of the Educational Policies Committee, the following
discussions were held and key actions were taken.
1. Approval of the report from the Curriculum Subcommittee which included the following
notable actions (Curriculum Subcommittee minutes2):
•

The Curriculum Subcommittee approved 158 requests for course actions (see minutes2)
due primarily to restructuring of the Economics Department and the Department of
Elementary Education. The Registrar’s office is facing approximately 500 course
changes and will need considerable time to update the Banner system. Their first priority
will be to enter Fall 2009 courses first to be ready for student registration in March.

2. Approval of the report of the Academic Standards Subcommittee. Of note:
• The Student Academic Integrity Policy was reviewed by the subcommittee and passed.
The EPC now forwards the policy to the Faculty Senate Executive Committee for their
consideration.

3. Approval of the report of the General Education Subcommittee. Of note:
•

Discussion of the status of the CIL requirement continues. The subcommittee is
evaluating more information about the need and validity of the CIL exams and more of
this will occur in the future.

•

The subcommittee is considering ways to include a sustainability piece in the Gen Ed
curriculum at Utah State as required by agreement with the American College & University
Presidents.

1.
2.

http://www.usu.edu/fsenate/EPC/2008-2009/Minutes/Dec42008epcminutes.pdf
http://www.usu.edu/fsenate/EPC/curriculum/2008-2009/Minutes/Dec42008ccminutes.pdf
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The Code of Policies and Procedures for
Students at Utah State University
PREFACE
Utah State University derives from the State of Utah its legal authority to provide programs and services
to its students. This authority is vested in the State Board of Regents, the Board of Trustees, and the
President of the University.
Upon enrollment in an academic program, a student is entitled to receive the services and participate
in the activities of the University. As a member of the academic community, each student is expected
to participate freely in and to support academic processes. To maintain the quality of its programs and
to protect the integrity of academic freedom for its community as a whole, the University may discipline
those who fail to meet and maintain its standards or who violate University policies and procedures.
Utah State University aspires to maintain academic freedom and to maximize individual responsibility.
To that end, the University endorses the principles of community identified by the Carnegie Foundation
for the Advancement of Teaching. Utah State University is: 1) a purposeful community where members
work together to strengthen teaching and learning on the campus; 2) a just community, a place where
the dignity of all individuals is affirmed and where equality of opportunity is vigorously pursued; 3) an
open community where freedom of expression is uncompromisingly protected and where civility is
powerfully affirmed; 4) a disciplined community, a place where individuals accept their obligations to the
group and where well-defined governance procedures guide behavior for the common good; and 5) a
caring community where the well-being of each community member is sensitively supported and where
service to others is encouraged. (Boyer, 1990).
The University may not interfere with the student's rights guaranteed by federal and state laws. The
University grants to the student membership in a community which provides opportunities for
education.
The following Code of Policies and Procedures for Students at Utah State University [the “Student
Code”] attempts to establish these ideals in practice. It was originally initiated by the students, given
final form by a joint student-faculty committee, and reviewed by members of the Associate Students of
Utah State University and the Faculty Senate.
The Student Code is available in alternative format upon request, such as large print, Braille, audio, and
disc.
Amendment. The Student Code in its present form has been approved by the ASUSU Executive
Council, the ASUSU Academic Senate, the Graduate Student Senate, the Faculty Senate, the Vice
President for Student Services, the Provost, the President of the University, and the Board of Trustees.
Students, faculty, and administration may suggest proposals to amend the Student Code.
Proposals for amendment must be coordinated with the Vice President for Student Services and shall
be approved by the ASUSU Executive Council, the ASUSU Academic Senate, the Graduate Student
Senate, the Faculty Senate, the Vice President for Student Services, the Provost, the President of the
University, and the Board of Trustees.
References.
A. References to the Vice President for Student Services, to other University officials, or to ASUSU
officers include their designees [e.g., the Vice President for Student Services is often represented by a
designee, the Campus Judicial Officer, in matters pertaining to violations of University Standards].
B. References to an "instructor" include all persons engaged in teaching students and is not limited to
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the professorial rank of instructor.
C. References to “days” include the 274 consecutive calendar days in an academic year. An academic
year commences in August and concludes on the date of spring commencement. The specific dates for
any given academic year are approved by the Administrative Council of the University.
1. In all proceedings under this Student Code:
a. The days not included within an academic year and the days between the last day
of fall semester (i.e. the last day for final examinations) and the first day of spring
semester, are not included in the period of days specified for an act, unless all
involved persons mutually agree otherwise. All persons involved include an accused
student, an individual complainant, an instructor (if academic integrity violation is
involved), the Vice President for Student Services, the hearing board members, the
Appeals Board members, and the Hearing Officer.
b. Where the period specified for an act is 10 days or less, a “day” means a Monday,
Tuesday, Wednesday, Thursday, or Friday. A “day” does not include a Saturday,
Sunday, or an official University holiday.
c. Where the period specified for an act is 11 days of more, a “day” means a calendar
day. If the period ends on a Saturday, Sunday, or an official University holiday, the
period shall be extended to the next Monday, Tuesday, Wednesday, Thursday, or
Friday.
2. Subparagraph 1.a. above does not apply to proceedings under Article VII (University
Regulations Regarding Discrimination and Harassment), Section 3 (Procedures For
Grievances Relating to Discrimination or Harassment) where the occurrence or incident which
is the basis for the grievance has a disparate impact on the aggrieved student’s educational
opportunity in an academic activity controlled or supervised directly by the University.

ARTICLE I. RELATIONSHIP BETWEEN THE UNIVERSITY AND STUDENTS
Under the concept of in loco parentis, universities generally were viewed as standing in the place of
students' parents, and courts gave universities a great deal of discretion in disciplining students
pursuant to such parent/child relationships. During the 1960's, however, the law moved away from the
concept of in loco parentis, and the relationship between the students and a university is now
considered contractual. The existence of regulations regarding student conduct does not place the
University in a custodial relationship with its students or impose upon the University a duty to protect
students from proscribed acts. All students who have reached the age of majority are responsible for
their own actions.
Students and student organizations are not agents of the University and may not act on behalf of the
University unless specifically and expressly authorized to do so by established policy or in writing by the
University President, the Provost, or appropriate vice president.

ARTICLE II. RESPONSIBILITIES AND RIGHTS
SECTION II-1. Responsibilities of Students
As members of the academic community at Utah State University, students share responsibility for its
growth and continued well-being and for maintaining an environment which encourages free inquiry
and expression. Students are expected to engage in reasonable and substantial preparation for their
coursework, to follow course and class guidelines as set forth in syllabi and as enunciated by their
instructors, and to complete all academic exercises with integrity. All interactions with faculty members,
staff members, and other students shall be conducted with courtesy, civility, decency, and a concern
for personal dignity. These responsibilities are the foundation of the University’s Standards of conduct
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(Student Conduct--see: Article V, Academic Integrity--see: Article VI). The University seeks to
vest students with primary oversight of these responsibilities through their participation in hearings
boards.

SECTION II-2. Rights of Students
Students can reasonably expect the following:
A. The right to a learning environment free of harassment and unlawful discrimination.
B. The right to due process in all academic integrity and disciplinary proceedings, which means
fundamental and procedural fairness in accordance with the provisions of this Student Code.
C. The right to inquire, including specifically the right to engage in reasonable academic discussion and
dissent within the framework of course material, with due regard to factors such as class size and the
limits on the instructor's time for conferences.
D. The right, subject to time, place, and manner restrictions, to express personal opinions on campus,
to support or oppose causes, to arrange public assemblies, and to hold rallies, demonstrations, and
pickets which do not materially and substantially interfere with normal University activities or the rights
of others. Institutional control of facilities shall not be used as a censorship device. Any institutional
regulation regarding time, place, and manner of expression must be content-neutral, must be narrowly
tailored to serve a significant University interest, and must leave open ample alternative channels of
communication.
E. The right to organize and the freedom of association.
F. The right to publish and the freedom from censorship.
G. The right to meaningful representation in the formulation of University policies which affect students.
H. The right to a proper academic evaluation through orderly procedures and announced criteria
designed to prevent prejudice and capricious judgment.
I. The right to confidentiality of records and due limitation of disclosure of personally identifiable
information.

ARTICLE III. PROCEDURES FOR FREEDOM OF EXPRESSION
SECTION III-1. Demonstrations and Distribution of Literature
A. Students, student organizations, and nonstudent individuals or groups sponsored by
students/student organizations desiring to demonstrate, picket, or distribute literature on the campus
shall file a written request with the Vice President for Student Services indicating the preferred time,
place, and manner of such activity. The request shall be filed at least 24 hours before the activity
commences. Those involved shall abide by the regulations listed in paragraph B. Where it is deemed
necessary, the Vice President for Student Services shall provide for security.
B. Students, student organizations, and nonstudent individuals or groups sponsored by
students/student organizations, may demonstrate, picket, or distribute literature on the campus in areas
generally available to the public; provided that such demonstrators, picketers, or distributors do not or
do not attempt to:
1. Breach the peace.
2. Physically obstruct pedestrian traffic.
3. Physically obstruct vehicular traffic.
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4. Interfere with classes or other scheduled meetings.
5. Damage University property.
6. Discard banners, placards, picket signs, leaflets, pamphlets, handbills, or other literature or
materials in a manner which litters University property.
7. Permanently occupy land areas or permanently locate signs and posters.
8. Erect structures, shelters, or camps.
9. Sleep overnight on University property.
10. Threaten or endanger the health or safety of any person.

SECTION III-2. Posters and Bulletin Boards
A. The Vice President for Student Services shall ensure that space is available on campus for posters.
Students desiring to display posters in the Taggart Student Center shall confer with the Director of the
Taggart Student Center (Room 326), who shall issue approval and specify the location for such display.
B. Bulletin boards or announcement boards maintained by the various departments, administrative
offices, and other divisions of the University are generally not suitable for the display of student posters;
however, the University official in charge of any such board may give permission for the display of
student posters.

ARTICLE IV. STUDENT ORGANIZATIONS AND THEIR FUNCTIONS
SECTION IV-1. Associated Students of Utah State University (ASUSU)
To aid in identifying the common needs of the students and to share in the development of the
University, the University President and Board of Trustees support a student association, which is
known as the Associated Students of Utah State University (ASUSU). The form of the association is
specified in a written constitution initiated by the students. Subsequent changes to the constitution shall
not become effective until approved by the President of the University.
The University President, Board of Trustees, and State Board of Regents shall approve student fees
and authorize their collection upon recommendation from the University Student Fee Board. The funds
from the fees shall become available to the fee-receiving unit for its budgeting and expenditures. The
procedures for encumbering and payment of the obligations shall be determined by the University
Administration. Year-end balances shall be retained and managed by the University, for subsequent
expenditures, by the fee-receiving unit.
ASUSU:
A. Represents students' interests to the University Administration.
B. Plans and administers social and recreational activities.
C. Issues requisitions and encumbers monies for student functions.
D. Appoints representatives to University committees on which students have been given
membership.
E. Registers student organizations and allows them certain privileges.
F. Initiates and responds to proposed amendments to the Student Code and related statements
of policy.
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SECTION IV-2. Registration of Student Organizations
The University acknowledges that students desire to organize and to identify with academic, social,
recreational, service, and other groups. The organizations may be as varied as students desire, but
must not interfere with or interrupt the policies and purposes of the University or violate the law.
A. All student organizations registered by ASUSU are allowed to use University facilities and services in
accordance with established policy. The activity for which the facility is requested cannot interfere with
basic ongoing facility requirements.
B. All registered organizations may apply for funding through ASUSU in accordance with established
policy.
C. THE PROCEDURE FOR REGISTRATION OF STUDENT ORGANIZATIONS: Student organizations
include clubs, groups, squads, societies, and other designations. The following procedures are required
for all student organizations desiring registration:
1. Registration is under the jurisdiction of the ASUSU Organizations Vice President and is
approved by the ASUSU's Council of Student Clubs and Organizations (CSCO).
2. Student organizations must register each year. Registration shall be valid from the date of
approval until the end of the fourth week of the succeeding fall term.
3. A student organization must file the following information with ASUSU:
a. Name of the organization.
b. Names and titles of the officers.
c. Purpose of the organization.
d. Name of an advisor, if any. An advisor is not mandatory unless ASUSU, in its sole
discretion, expressly requires that the organization have an advisor.
e. The name of any national affiliate organization and the names and addresses of the
national affiliate officers.
f. A constitution and/or written statement ensuring that only students matriculated with
Utah State University may be officers in the organization and that two-thirds of voting
membership will be comprised of Utah State University students. Upon request of
honorary and/or professional societies, the ASUSU Executive Council may waive this
requirement, so that University faculty and staff may be included as officers and/or
voting members.
4. Written notification of any changes in items a. - f. above must be delivered to the ASUSU
Organizations Vice President within 10 days after the change is made.
D. A student organization may have its registration suspended by ASUSU or the Vice President for
Student Services if:
1. The organization submits falsified information.
2. The organization violates any written policy of ASUSU, University Standards, or any other
University regulation, including the Student Code.
E. No organization may have its registration denied or suspended on the grounds of its beliefs,
attitudes, or goals; in particular, on the basis of race, color, national origin, religion, sex, age, disability,
veteran's status, or sexual orientation.
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F. A decision by ASUSU or the Vice President for Student Services to deny or suspend the registration
of a student organization may be the basis for a grievance through the procedure described in Article
VII.
G. Fraternal organizations are student organizations subject to all provisions of this Article and operate
under the USU Greek Intrafraternal and Panhellenic Councils. The councils shall function according to
their constitutions, as approved by the Vice President for Student Services.
H. Registered student organizations operate under the following conditions:
1. Officers and members of the organization are subject to all policies promulgated by ASUSU
and to the Student Code.
2. Members, officers, and advisors, if any, do not represent the University in an official
capacity.
3. Organizations are self-governing and are not subject to day-to-day direction by the
University.
4. University involvement in organizations will occur only when issues dealing with
interpretation and/or infractions of the Student Code are required.
I. When student organizations require a specific grade point average to maintain active membership,
grades will be released by the University to the organization only when the organization presents a
release form from the individual student member(s).

SECTION IV-3. Non-ASUSU Student Organizations
In addition to student organizations registered by ASUSU, certain student organizations are supported
in their programming by an academic department/unit or a nonacademic department.
A. These student organizations are not required to be registered by ASUSU and may not apply for
funding through the ASUSU's Council of Student Clubs and Organizations (CSCO).
B. The formation of these student organizations must be approved by the Provost or an appropriate vice
president; the organization's operations can be suspended or terminated by the Provost or an
appropriate vice president.
C. The University appoints an advisor to oversee the functioning of these student organizations and to
give direction regarding day-to-day operations.
D. The assignment to act as the organization's advisor must be specifically listed as a primary and
integral part of the person's job description.
E. These student organizations are allowed to use University facilities and services in accordance with
established policy. The activity for which the facility is requested cannot interfere with basic ongoing
facility requirements.

SECTION IV-4. University-owned Living Units
A. Students residing in University-owned living units may organize to formulate and propose living unit
policies.
B. Policies and regulations proposed by the students for the living unit shall become effective upon
approval of the Housing Office and the Vice President for Student Services.
C. Regulations and the method of enforcement shall be printed and made available to residents.
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D. Violations of living unit policies and regulations may be either (1) referred to the Vice President for
Student Services for appropriate disciplinary action under Article V, or (2) enforced under procedures
adopted by the Housing Office. Such procedures may provide for an informal resolution by the Director
of Housing. Informal resolutions of the Director of Housing may be appealed to a Board.

SECTION IV-5. Regulations Pertaining To Student Organizations
The following regulations shall apply to ASUSU and to all student organizations.
A. Student organizations that own or rent real property of any kind shall be responsible for its
maintenance and for all activities that take place on such premises.
B. Organizational activities that are held off campus or interfere with students' attendance at scheduled
classes (the final examination period is considered part of the regularly scheduled class period) shall be
regulated by the following:
1. For a competing group, one coached and financed by the University or ASUSU for the
purpose of competing with groups from other universities and colleges:
a. The coach or supervisor of the competing group shall file a schedule of the
semester's activities with the appropriate dean, director, or vice president at the
beginning of each semester.
b. One week prior to an intended activity, the coach or supervisor should file a roster of
the participating students with the appropriate dean, director, or vice president stating
the details and times of the proposed absence.
c. Students should notify their instructors at least one week prior to any such planned
absence.
d. Students absent from class while engaged in activities of the competing group shall
be permitted to make up missed assignments in a timely manner agreed upon by their
instructors.
2. For a performing group, one which has been requested by an appropriate office of the
University to appear before an audience:
a. The advisor or supervisor of the performing group shall file a schedule of the
semester's activities with the appropriate dean, director, or vice president at the
beginning of each semester.
b. A roster of the performing students, the names of the supervisors or advisors, and
the details and times of the activity should be submitted to the appropriate dean,
director, or vice president one week prior to any such planned absence.
c. Students should notify their instructors at least one week prior to any such absence.
d. Students absent from class while engaged in activities of the performing group shall
be permitted to make up missed assignments in a timely manner agreed upon by their
instructors.
3. For ASUSU elected officers and their committee members, whose programs are financed
by ASUSU for the purpose of administering the responsibilities of an ASUSU elected office:
a. Approval must be received from the appropriate director or vice president one week
prior to the activity. Short leave-time requests may be initiated by the University
President, Provost, or the Vice President for Student Services.
b. A roster of officers and their committee members, the name of the supervisor, and
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the purpose of an activity should be submitted to the appropriate director or vice
president.
c. Students should notify their instructors at least one week prior to any such
absence.
d. ASUSU elected officers and their committee members who are absent from class
while engaged in ASUSU-related activities shall be permitted to make up missed
assignments in a timely manner agreed upon by their instructors.
4. For a scheduled class group, one directed by a departmental instructor for the purposes of a
scheduled class, or a student participating in an academic activity (e.g., presentation of a paper
or participation in an experiment):
a. The instructor shall obtain approval from the academic dean, who shall concur that
the activity is essential to the scheduled class group or student.
b. In no case shall the academic dean grant permission to a student to be absent from
other scheduled classes. It is the student's responsibility to contact each
instructor for his or her classes one week prior to any absence to discuss the
intended absences.
c. Students shall be permitted to make up missed assignments in a timely manner
agreed upon by their instructors.
d. In situations of conflict, it is appropriate to work with the department head and dean
to resolve the matter.
5. For all other student organizations:
a. A group registered by ASUSU shall submit to the Vice President for Student
Services a request to leave the campus, or otherwise miss scheduled classes, two
weeks prior to the intended activity.
b. All non-ASUSU groups shall submit to their advisors a request to leave the
campus, or otherwise miss scheduled classes, two weeks prior to the intended
activity.
c. A group granted permission to participate in an activity shall in no case be granted
permission to be absent from classes by any person other than the class instructors.
d. One week prior to an activity, students shall discuss the terms of intended absences
with their instructors, who will decide what course of action should be taken.
6. Although the University administration shall not grant excuses from classwork, it shall
intercede when an instructor refuses to permit a student to make up work missed while
engaged in a competing group, in a performing group, as an ASUSU officer or committee
member, or in a scheduled class group. In such cases, the student may appeal to the
department head, who shall, with the student's academic dean, intercede with the instructor
for the student to make up missed work. The student may appeal to the Provost if necessary.
7. Upon request, the appropriate dean, director, or vice president shall supply to instructors and
students verification of student absences for participation in a competing group, in a performing
group, as an ASUSU elected officer or committee member, or in a scheduled class group.
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ARTICLE V. UNIVERSITY REGULATIONS REGARDING STUDENT CONDUCT
The student at Utah State University is a member of both a civil community and a campus community.
The regulations of both communities are applicable to the student.

SECTION V-1. Off-Campus Conduct
The University is concerned and involved with student conduct both on and off campus. The University
Standards (Section V-3, below) apply to violations committed on campus, on any property owned,
leased, or controlled by the University, or at any location where a student is engaged in an official
University activity or the student represents the University, as well as occurring in practicum,
internship, student field trip, student teaching, and independent study settings. When conduct occurs
off-campus, the Vice President for Student Services, in concert with University attorney(s) and other
University officials, shall determine whether disciplinary action should be undertaken.

SECTION V-2. Violation of Federal, State, or Local Laws
Students are expected to obey federal, state, and local laws.
The University reserves the right to take necessary and appropriate action to protect the safety and well
being of the campus community. Such action may include pursuing disciplinary action for any violation
of federal, state, or local law that affects the university’s educational interests.
University disciplinary action may be instituted against a student who is alleged in either a civil or
criminal proceeding to have violated the law or the rights of others, when the student's actions also
constitute a violation of University Standards. University disciplinary proceedings may be commenced
without regard to the pendency of civil litigation or criminal prosecution; University discipline may be
carried out prior to, simultaneously with, or following civil or criminal proceedings conducted by off
campus persons or authorities.
The student convicted of a crime committed on or off campus may be in violation of University
Standards, and the offense may be reviewed when it comes to the knowledge of the University and
make the student subject to University discipline. The Vice President for Student Services, in concert
with University attorney(s) and other University officials, shall determine whether disciplinary action
should be undertaken.

SECTION V-3. University Standards of Student Conduct
All Misconduct violations (or suspected Misconduct violations) shall be reported to the Vice President for
Student Services by faculty, staff, and students who have knowledge or information regarding the same.
A. Misconduct
In accord with the principles of “community” endorsed by the University (see: Preface), the conduct
listed below and the conduct described in paragraph C. has been found to interfere with University
functions or threaten the well-being and the educational purposes of students. Any student who
engages in proscribed conduct shall be subject to discipline under Article V, Section V-5.
Misconduct includes but is not limited to:
1. Possessing, consuming, selling, distributing, manufacturing, and/or storing any alcoholic
beverage on campus (or property owned or controlled by the University, including athletic
events) or at any off-campus University function or event. Off-campus University functions are
subject to federal, state, and local laws. (See: Drug and Alcohol-Free Workplace pamphlet for
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summaries of these laws.) Any students who choose to drink off-campus are expected to
obey federal, state, and local laws and maintain responsible control over their drinking.
2. Possessing, using, selling, manufacturing, or distributing any hallucinatory, narcotic, illegal,
or controlled substance, as defined by federal or state laws, except as expressly permitted by
such laws. (See: Drug and Alcohol-Free Workplace pamphlet for summaries of these laws.)
3. Possessing, purchasing, selling, distributing, attempting to possess or purchase, or offering
to sell or distribute any psychotoxic chemical solvent (as defined by state law), either on
campus (or property owned or controlled by the University, including athletic events) or at any
off-campus University sponsored function or event. Also, intentionally smelling or inhaling the
fumes of any such psychotoxic chemical solvent for the purpose of causing a condition of
intoxication, inebriation, excitement, stupefaction, or dulling of the brain or nervous system.
4. Using University funds or any funds under the management and control of the University to
defray the cost of purchase or consumption of alcoholic beverages either on or off campus.
5. Smoking in (or within 25 feet of an entry to) any building owned or controlled by the
University (including the football stadium) or, if under the age of 19, smoking or otherwise using
any cigar, cigarette, or tobacco product in any form. Selling, offering for sale, giving, or
furnishing (1) any cigar, cigarette, or tobacco product in any form to any person under 19
years of age, or (2) any "clove cigarette" (as defined by state law) to any person, either on
campus (or property owned or controlled by the University, including athletic events) or at any
off-campus University-sponsored function or event.
6. Disorderly conduct or an act of lewdness.
7. Obstructing or disrupting instruction, research, administration, meetings, processions, or
other University activities, including its public service functions on or off campus, or authorized
non- University activities on University premises. This includes aiding, abetting, or
encouraging another person to engage in such activities.
8. Demonstrating, picketing, or distributing literature, except under the provisions of Article III or
other University policy.
9. Obstructing the free flow of pedestrian or vehicular traffic on University premises or at
University sponsored or supervised functions.
10. Failing to comply with directions of University officials or law enforcement officers acting in
their official capacities or failing to identify oneself to these persons when requested to do so,
resisting arrest, fleeing the scene of an accident, or improperly interfering with University
police in the completion of their duties.
11. Unauthorized entry into or use of University facilities or equipment.
12. Possessing, using, or duplicating University keys for an unauthorized purpose.
13. Failing to maintain a current official mailing address in the Office of Student Records,
Room 246 Taggart Student Center and in the BANNER system or giving a false or fictitious
address.
14. For any student under 21 years of age, failing to provide to the Office of Student Records
(and keep current) the name and address of a parent or legal guardian. If one or both parents
are living, a parent's name must be supplied. If the student is an orphan and a legal guardian
has been appointed, the name of the legal guardian must be supplied.
15. Issuing a check to the University drawn on insufficient funds, misuse of a credit card in a
transaction with the University, or failure to pay debts or obligations to the University.
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16. Attempted or actual theft, possession, destruction, damage, or misuse of University
property or property belonging to another person.
17. Making false statements, whether oral or written, to University officials or law enforcement
officers or otherwise providing information or identification known to be false.
18. Any forgery, alteration, or misuse of University documents, forms, records, or identification
cards.
19. Misuse or unauthorized use of a fire extinguisher or other safety equipment on University
property.
20. Illegal or unauthorized possession or use of a firearm, ammunition, explosives, weapons, or
dangerous chemicals on University property.
21. Publishing or distributing libelous, slanderous, obscene, or pornographic literature or
materials.
22. Violating any published University policy related to University-owned living units or
breaching a University living unit contract.
23. Wrongfully inflicting physical or mental duress, harm, or abuse upon another person,
including but not limited to verbal abuse, threats and intimidation, stalking, sexual violence,
arson, and murder.
a. Utah State University will not tolerate sexual assault/violence in any form, including
incidents which arise in acquaintance and date situations. Where there is reasonable
cause that a sexual assault/violence has occurred, the University will pursue strong
disciplinary action, including the possibility of suspension or expulsion from the
University.
b. Stalking occurs when (1) a student intentionally or knowingly engages in a course
of conduct directed at a specific person that would cause a reasonable person to fear
bodily injury or to suffer emotional distress; (2) the student has knowledge or should
have knowledge that the specific person will be placed in reasonable fear of bodily
injury or will suffer emotional distress; and (3) the student's conduct induces fear in
the specific person of bodily injury or causes emotional distress. The course of
conduct must have occurred on two or more occasions, and consist of either (a)
maintaining a visual or physical proximity to the specific person or (b) conveying verbal
or written threats, or threats implied by conduct, or a combination thereof, directed at
or toward the specific person.
24. Sexual harassment. Sexual harassment is defined under the Utah State University Policy
Number 339, Utah State University Policy Manual, as unwelcome sexual advances, requests
for sexual favors, and other verbal or physical conduct of a sexual nature, when:
a. submission to such conduct is made either explicitly or implicitly a term or condition
of an individual's employment or a student's academic success.
b. submission to or rejection of such conduct by an individual is used as the basis for
employment or academic decisions affecting such individuals.
c. such conduct unreasonably interferes with an individual's work or academic
performance or creates an intimidating, hostile, or offensive working or learning
environment. Sexual harassment may include, but is not limited to: (1) continued or
repeated verbal abuse of a sexual nature; (2) repeated offensive sexual flirtations,
advances, propositions; (3) graphic verbal commentaries about an individual's body;
(4) sexually degrading words used to describe an individual; and (5) sexual
assault/violence.
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25. Inappropriate use of computer, data network, and information technology facilities and
services. Violations include, but are not limited to:
a. Unauthorized access to data, transmissions, facilities, or services owned or created
by, or intended for, another person or entity.
b. Unauthorized use of another person’s username, password, or network identity.
c. Use of computers/computing facilities which interferes with or disrupts the work of
another student, faculty member, or University official.
d. Use of computers/computing facilities to store, access, or send obscene or
pornographic materials.
e. Use of computers/computing facilities which interferes with or disrupts normal
operation of the University computer, data network, and information technology
facilities and services.
f. Use of authorized access to shared services or resources with the intention or result
of denying authorized access to other persons.
g. Introduction of disruptive computer codes.
26. Abuse of the disciplinary process, including but not limited to:
a. Failure to comply with the directions of the Provost, the Vice President for Student
Services, a hearing body, or hearing officer.
b. Falsification, distortion, or misrepresentation of information before a hearing body or
hearing officer.
c. Disruption or interference with the orderly conduct of a disciplinary/grievance
proceeding.
d. Institution of a disciplinary/grievance proceeding knowingly without cause.
e. Attempting to discourage an individual's proper participation in, or use of, the
disciplinary/grievance process.
f. Attempting to influence the impartiality of a member of a hearing body or a hearing
officer prior to, or during the course of, the discipline/grievance process.
g. Harassment (verbal or physical) or intimidation of a member of a hearing body or a
hearing officer prior to, during, or after a disciplinary/grievance proceeding.
h. Failure to comply with the penalty imposed, or other action taken, under the Student
Code.
i. Influencing or attempting to influence another person to commit an abuse of the
disciplinary/grievance process.
j. Tampering with, influencing, or attempting to influence any witness or potential
witness in a disciplinary/grievance proceeding.
27. Hazing is prohibited in any form. Hazing consists of any action taken or situations created,
whether on or off campus, which:
a. endangers the mental or physical health or safety of another; or
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b. produces mental or physical discomfort, embarrassment, harassment, or ridicule of
another; or
c. involves any brutality of a physical nature such as, but not limited to, paddling,
whipping, beating, branding, calisthenics, creating excessive fatigue, bruising, electric
shocking, causing physical and psychological shocks, placing of a harmful substance
on the body, or exposure to the elements; or
d. involves consumption of any food, alcoholic beverage, liquor, drug, or other
substance or any other physical activity that endangers the mental or physical health
and safety of an individual; or
e. involves any activity that would subject the individual to extreme mental stress,
such as sleep deprivation, extended isolation from social contact, or conduct that
subjects another to extreme embarrassment, shame, or humiliation, or subjects the
individual to the wearing of apparel which is conspicuous or not normally in good
taste, engaging in public stunts and buffoonery, engaging in morally degrading or
humiliating games; or
f. involves defacing or destroying public or private property; or
g. involves cruelty to any animal; and
i. is for the purpose of initiation, admission into, affiliation with, holding office
in, or as a condition for continued membership in any organization; or
ii. if the actor knew that the victim is a member of or candidate for membership
with a team or organization to which the actor belongs or did belong within the
preceding two years.
It is not a defense to hazing that the person against whom the hazing was directed consented
to or acquiesced in the hazing activity.
B. Classroom Civility.
1. Utah State University supports the principle of freedom of expression for both faculty and
students. The University respects the rights of faculty to teach and students to learn.
Maintenance of these rights requires classroom conditions that do not impede the learning
process. Disruptive classroom behavior will not be tolerated. An individual engaging in such
behavior may be subject to disciplinary action.
a. Faculty members of Utah State University have the responsibility and authority to
determine, maintain, and enforce an atmosphere in their classrooms that is
conducive to teaching and learning, in accordance with University policy and practice.
i. “Faculty member” shall include all persons authorized by Utah State
University or any of its units to conduct instruction of students enrolled in the
University’s courses or programs.
ii. “Classroom” shall include any gathering of faculty member(s) and students
for the purposes of teaching and learning authorized by Utah State
University or any of its units.
iii. “Disruptive classroom behavior” involves physical actions, verbal utterance,
or other activities which interfere with either the faculty member’s ability to
conduct the class or the ability of other students to profit from the instructional
program.
2. Disciplinary Procedures for Disruptive Classroom Behavior.
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a. Discipline not involving immediate removal from the classroom.
i. The faculty member responsible for the class or activity where the alleged
disruptive behavior occurred will inform the student that the student’s
behavior has been inappropriate. The faculty member will describe to the
student the necessary changes in the student’s behavior. By the second
classroom meeting following the incident, the faculty member will give to the
student a written, dated summary of the discussion, and the faculty member
will retain a file copy of this summary. The student will be provided an
opportunity to modify his/her behavior in accordance with the changes
identified.
ii. If the student believes the faculty member’s expectations are unreasonable,
the student may confer with the faculty member’s department
head, or the dean of the college if the instructor is the department head,
about the matter. The department head, or dean, may choose to support the
guidelines developed by the faculty member, or may work with the faculty
member to develop a modified set of expectations. If there are changes in
the faculty member’s original set of expectations, a signed and dated copy will
be provided by the department head, or dean, to both the student and
the faculty member.
iii. Should the student’s behavior continue to be unacceptable, the faculty
member will inform the department head, or dean, of the circumstances and
will share with the department head, or dean, the written summary of the
discussion with the student. The department head, or dean, may initiate
additional discussion with the faculty member and/or the student. If the
department head, or dean, concurs with the faculty member’s view that the
problem has not been resolved, the situation shall be referred to the Vice
President for Student Services. A memorandum briefly describing the
student’s behavior, as well as a copy of the written summary of the faculty
member’s discussion with the student and any other related material, shall
be forwarded to the Vice President for Student Services for the purposes of
disciplinary action, in accordance with Article VI below. A copy of all material
sent to the Vice President for Student Services shall be provided to the
faculty member’s dean and to the dean of the college for the student’s
declared major, if different.
b. Discipline involving immediate removal from the classroom.
i. A faculty member has the right to demand and secure the immediate
removal of any student from the classroom whenever it is the faculty member’s
belief that such student has compromised the faculty member’s
right to teach or the students’ right to learn. The faculty member will inform
the student whether the removal is for the current classroom meeting only
or the removal also includes subsequent classroom meetings. If necessary,
the faculty member may call upon the University Police for assistance.
ii. When the removal is for the current classroom meeting, the faculty member
responsible for the class or activity will inform the student that the
student’s behavior has been inappropriate and describe to the student the
necessary changes in the student’s behavior. By the second classroom
meeting following the one-time removal, the faculty member will give to the
student a written, dated summary of the discussion, and the faculty member
will retain a file copy of this summary. The student will be provided an
opportunity to modify his/her behavior in accordance with the changes
identified. Paragraphs 2.a.ii. and 2.a.iii. above shall apply.
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iii. A student may not be permanently removed from a class in which the
student is enrolled without a formal review. When the faculty member has
removed the student from the current classroom meeting and from
subsequent classroom meetings, the faculty member will inform the student
that to be considered for reinstatement into the class the student must meet
with the head of the department offering the course, or the dean of the
college if the instructor is the department head. The student is entitled to a
conference with the department head, or the dean, before the second
classroom meeting after the temporary removal. Before the third classroom
meeting after the temporary removal, the department head, or dean, may
either:
a) approve an agreement of expectations between the student and
the faculty member and reinstate the student to the class, or
b) extend the temporary removal of the student from the class and
refer the matter to the Vice President for Student Services for
disciplinary action. Permanent removal of a student from the class,
or reinstatement to the class, shall be effected according to the
procedures for discipline of students specified in Article VI below.
iv. When a student is permanently removed from a class, the University’s
standard refund policy shall apply.
v. Non-students and students not enrolled in a class may be removed
permanently by the faculty member without a formal review because they have
no right to attend the class without the faculty member’s permission. The
faculty member’s decision is final in these cases.
3. Termination of a Disrupted Classroom Meeting.
If a disruptive person refuses to remove him/herself from the classroom when requested to do
so by the faculty member or the faculty member feels that there is a threat of imminent
physical danger, the faculty member has the right to declare the class session terminated and
leave the classroom. Any classroom disruption that prompts the faculty member to terminate a
classroom meeting must be reported in writing to the department head, or the dean of the
college if the department head is the instructor, before the next regularly scheduled class
meeting. The department head, or dean, shall investigate the circumstances of the situation,
including in such investigation testimony from, if possible, at least three randomly selected
students enrolled in the class who were not involved in the disruption. The department head,
or dean, may initiate appropriate action under paragraph 2 above to resolve the situation.

SECTION V-4. Discipline Regarding Misconduct Violations
The purposes for disciplinary action are: (1) to maintain the University's integrity as an educational
institution; (2) to protect the rights of individuals; and (3) to help individuals solve their problems. The
procedures in this article are structured to deal uniformly and fairly with students. The disciplinary
procedures are not subject to the same procedural due process as is established in criminal and civil
courts.
Disciplinary actions may be commenced against a student whether or not he or she is registered for or
is attending the current semester of classes. Most students will be currently enrolled, but a person
cannot drop out of school to avoid, or attempt to frustrate, disciplinary action. Disciplinary actions
regarding violations may be taken by the University at any time.
A. The penalties which the University may impose on a student for a Misconduct violation are:
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1. Warning or reprimand-written or verbal.
2. Probation-continued attendance at the University predicated upon the student satisfying
certain requirements as specified in a written notice of probation. Probation is for a designated
period of time and includes the probability of more severe disciplinary penalties if the student
does not comply with the specified requirements or is found to be violating any University
Standards during the probationary period. The student must request termination of the
probation in writing.
3. Suspension-temporary dismissal from the University for a specified time, after which the
student is eligible to return. Conditions for readmission may be specified.
4. Expulsion-permanent dismissal from the University.
5. Withholding of transcripts for refusal to return University property or to pay University debts.
(See: Section V-3.B.16. and 17.)
6. Temporary and/or permanent removal from a class. (See: Section V-3.D.)
7. Payment of restitution to the University or, when University intervention is deemed
appropriate, to another individual for damages or losses.
8. Performance of community service.

9. Referral to psychological counseling or to the Student Wellness Center for assessment,
evaluation, education, and treatment, when necessary.
10. Other disciplinary actions which are appropriate to the violation(s).
B. If the University determines that a student has committed a violation of the alcohol or controlled
substance standards (Section V-3.B.1 through 4) and the student is under age 21, the University may
disclose, in writing, to the student's parent(s) or guardian notice of said violation.
C. Any offense that is motivated by bias may result in stronger penalties. An offense motivated by bias
is any offense wherein the accused student intentionally selects the alleged victim because of the
alleged victim's race, creed, disability, color, religion, national origin, gender, age, marital status,
sexual orientation, public assistance status, or inclusion in any group or class protected by state or
federal law.
D. More than one of the penalties may be imposed for any single violation. Reference to "penalty"
includes multiple penalties.
E. Imposition of the penalty of suspension or expulsion from the University must be approved by the
President of the University. The President's approval shall be given either at the conclusion of the 10day appeal period if no appeal is filed, or as part of the President's final decision if an appeal is filed.
(See: Section Vlll-3.)
F. When a student is suspended or expelled from the University, tuition and fees that have been paid for
the semester during which the suspension or expulsion occurs are refundable in accordance with the
standard refund policy as stated in the semester Schedule of Classes.
G. A hold on a student's admission, registration, or financial aid is not an independent penalty, but may
be utilized by the University for various purposes, including either to 1) direct a student's attention to,
and subsequent participation in, a pending disciplinary/grievance proceeding or 2) to obtain the
student's compliance with a penalty which has been imposed or other action which has been taken
under the Student Code.
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H. When the disciplinary action is commenced against a student who is taking courses through
University Extension, the procedures shall be substantially parallel to sections A through H below, as
determined by the Vice President for Student Services on a case-by-case basis.

SECTION V-5. Misconduct Proceedings
This section applies to proceedings to determine if a Misconduct violation has occurred and, if so, to
determine the appropriate disciplinary penalty.
A. Whenever the Vice President for Student Services receives a report that a student has committed a
Misconduct violation or receives information that a student has been convicted of a crime, a preliminary
investigation shall be conducted. Where the student has not been charged with a crime, the Vice
President for Student Services may at any point ask that law enforcement officers assist in investigating
the matter and that appropriate legal authorities determine whether prosecution under federal, state, or
local law is warranted.
B. The preliminary investigation conducted by the Vice President for Student Services shall include in
person conferences with the student who is alleged to have committed the violation. The accused
student shall be informed of the alleged violation and receive reasonable notice of the time, date, and
place of the conferences. The Vice President for Student Services will discuss with the student the
implications of the alleged violation for both the student and the University.
C. If the accused student fails or refuses to meet with the Vice President for Student Services, a penalty
may be imposed against the accused student, or the Vice President may elect to submit the matter to a
Judicial Board, in which event, the accused student shall be given written notice (see: Section V-6.) of
the time, date, and place of the Judicial Board hearing and the process shall be the same as paragraph
I. below.
D. At the conclusion of the preliminary investigation, the Vice President for Student Services may
determine that no further action is necessary and may accordingly close the case.
E. If during the conference with the Vice President for Student Services, the accused student admits the
violation and agrees with the Vice President on the facts and circumstances, they shall discuss an
appropriate disciplinary penalty.
1. If the Vice President for Student Services deems that a penalty is warranted, the accused
student shall be so informed. If the accused student concurs with the penalty as
recommended, the accused student shall so indicate in writing and thereby waive the right to a
hearing, including an appeal.
2. The Vice President for Student Services may elect to not propose a penalty to the accused
student and may thereby defer the matter to a Judicial Board for determination of an
appropriate penalty and immediately notify the hearing board pool chair.
F. If during the conference with the Vice President for Student Services, (1) the accused student
denies the violation, but the Vice President considers that there is sufficient evidence against the
accused student, or (2) if the accused student does not agree with the proposed penalty, the Vice
President may call the student before a Judicial Board and immediately notify the hearing board pool
chair.
G. Once a hearing date is set, the Vice President for Student Services shall mail the accused student
written notice of the time, date, and place of the hearing to the address supplied by the student to the
Office of Student Records.
H. At any time during the hearing (or appeal) process, the parties may reach an agreement concerning
the violation and an appropriate disciplinary penalty, thereby rendering further proceedings
unnecessary. A written statement shall be prepared stating the agreed violation and penalty; it shall be
signed by the student and filed with the Vice President for Student Services.
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SECTION V-6. Recording and Disclosure of the Disciplinary Penalty
A. A penalty of disciplinary probation, suspension, expulsion, or denial or revocation of degree shall be
entered upon the student's transcript after the completion of the above processes.
B. Upon the specific written release of the student, the Vice President for Student Services shall make
available a copy of the final Judicial Board report which has resulted in a disciplinary action of probation,
suspension, expulsion, or denial or revocation of degree to a prospective/present employer, parent (if
the student is over the legal age), and other persons or entities. If a report is not available because a
hearing was not conducted, a summary statement regarding the disposition of the violation shall be
provided. Such a report or summary statement will be disclosed, without the prior consent of the
student, to another educational institution that has requested the record and at which the student
seeks or intends to enroll; but the University will make a reasonable attempt to notify the student (or
his or her parent if under the legal age) of the disclosure and, upon request, provide the student with a
copy of the record that was disclosed. No other information shall be provided to a third party without
the express written release of the student.
C. A student's record may be cleared of a disciplinary probation, suspension by the Vice President for
Student Services following the end of the designated penalty period, if there has been no further
problem with the student. A written request for expunging the record is required and shall be initiated by
the student with a letter to the Vice President for Student Services. A copy of the request shall be
forwarded to the Office of Student Records. The Vice President may convene a Judicial Board to review
the request, if deemed appropriate or necessary. If the request is granted, the Vice President for
Student Services shall notify the Office of Student Records.
D. A student's record may not be cleared of an expulsion or revocation of a degree. A designation with
a course grade indicating an Honor System violation involving academic dishonesty may not be
removed from the student’s transcript after the student’s degree has been posted to the transcript.

SECTION V-7. Temporary Disciplinary Action
A. In the event the Vice President for Student Services has reasonable cause to believe that a student
poses (1) a danger to the safety of other students, other persons, or University property or (2) an
ongoing threat of disrupting the academic process, the Vice President for Student Services may
temporarily suspend the student. Where appropriate, the student may be denied in writing access to the
campus (including residence halls) and/or all other University activities or privileges for which the
student might otherwise be eligible.
B. Upon the decision to impose temporary disciplinary action, the Vice President for Student Services
or the University President shall notify the student by the most expeditious means available. Upon
notification of the temporary disciplinary action, the procedures under Sections Vlll-1 shall be
followed.

ARTICLE VI. University Regulations Regarding Academic Integrity
SECTION VI-1. University Standard: Academic Integrity
Students have a responsibility to promote academic integrity at the University by not participating in or
facilitating others' participation in any act of academic dishonesty and by reporting all violations or
suspected violations of the Academic Integrity Standard to their instructors.
The Honor Pledge — To enhance the learning environment at Utah State University and to develop
student academic integrity, each student agrees to the following Honor Pledge:
“I pledge, on my honor, to conduct myself with the foremost level of academic integrity.”
Violations of the Academic Integrity Standard (academic violations) include but are not limited to:
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1. Cheating: (1) using or attempting to use or providing others with any unauthorized
assistance in taking quizzes, tests, examinations, or in any other academic exercise or activity,
including working in a group when the instructor has designated that the quiz, test,
examination, or any other academic exercise or activity be done “individually”; (2) depending on
the aid of sources beyond those authorized by the instructor in writing papers, preparing
reports, solving problems, or carrying out other assignments; (3) substituting for another
student, or permitting another student to substitute for oneself, in taking an examination or
preparing academic work; (4) acquiring tests or other academic material belonging to a faculty
member, staff member, or another student without express permission; (5) continuing to write
after time has been called on a quiz, test, examination, or any other academic exercise or
activity; (6) submitting substantially the same work for credit in more than one class, except
with prior approval of the instructor; or (7) engaging in any form of research fraud.
2. Falsification: altering or fabricating any information or citation in an academic exercise or
activity.
3. Plagiarism: representing, by paraphrase or direct quotation, the published or unpublished
work of another person as one's own in any academic exercise or activity without full and clear
acknowledgment. It also includes using materials prepared by another person or by an agency
engaged in the sale of term papers or other academic materials.

SECTION VI-2 Reporting Violations of Academic Integrity
The online Academic Integrity Violation Form (AIVF) provides guidance to instructors and students,
ensures minimum due process requirements are met, and allows tracking of repeat offenders at the
University level. The AIVF is available online through the Student Services website.
Once an instructor has determined that an academic violation has occurred and that a sanction is
appropriate, an AIVF must be submitted prior to application of the sanction. The student may appeal the
determination that an academic violation occurred if the AIVF is not filed.
All submitted AIVF forms are kept in the Vice President of Student Services Office for the duration of the
student’s academic career at Utah State University. When resolution has been reached between the
student and instructor, a Resolution Report detailing the action taken and agreement of both parties on
that action shall be submitted to the Office of the Vice President of Student Services. If no Resolution
Report has been filed for a submitted AIVF within the semester, the Campus Judicial Officer will
investigate to determine if resolution was reached and why no Resolution Report was filed.

SECTION VI-3. Discipline Regarding Academic Integrity Violations
An instructor has full autonomy to evaluate a student’s academic performance in a course. If a student
commits an academic violation (Section VI-1, above), the instructor may sanction the student.
Application of this sanction must follow Section VI-4 procedural policy. Such sanctions may include: (1)
requiring the student to rewrite a paper/assignment or to retake a test/examination; (2) adjusting the
student’s grade - for either an assignment/test or the course; (3) giving the student a failing grade for the
course; or (4) taking actions as appropriate. Additional disciplinary action beyond instructor sanction
shall be determined by the Judicial Officer and the University.
The penalties that the University will impose on a student for the first Academic Integrity violation are:
1. Placement on academic integrity probation after the first offense.
The penalties that the University may impose on a student for multiple or egregious academic integrity
violations are:
1. Probation-continued participation in an academic program predicated upon the student
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satisfying certain requirements as specified in a written notice of probation. Probation is for
a designated period of time and includes the probability of more severe disciplinary
penalties if the student does not comply with the specified requirements or is found to be
committing academic integrity violations during the probationary period. The student must
request termination of the probation in writing.
2. Performance of community service.
3. Suspension-temporary dismissal from an academic program or from the University for a
specified time, after which the student is eligible to continue the program or return to the
University. Conditions for continuance or readmission may be specified.
4. Expulsion-permanent dismissal either from an academic program or from the University.
5. Assigning a designation with a course grade indicating an academic integrity violation
involving academic integrity. Conditions for removal may be specified, but the designation
remains on the student’s transcript for a minimum of one year; provided however, that
once the student’s degree is posted to the transcript, the designation may not be removed
thereafter.
6. Denial or revocation of degrees.

SECTION VI-4. Regarding Academic Integrity Violations
This section applies to proceedings to determine if a student has committed an academic integrity
violation and if the violation warrants the imposition of further disciplinary penalty in addition to the
sanction by the instructor. This section does not apply to probation, suspension, or expulsion from a
department, program, college, or the University based on academic performance (e.g. minimum grade
point requirements).
A. Notification of Alleged Offense and Intended Consequences
1. Whenever an instructor reasonably suspects that a student has committed and academic
integrity violation (See: Section VI-1), the accused student shall be notified by the instructor of
the violation and its consequences through use of the AIVF within seven days that a violation
has occurred and that a sanction is appropriate.
The AIVF will be automatically sent via email to the student, the instructor, the Dean of the
college in which the course is housed, and to the Vice President for Student Services. If the
student is a graduate student, the AIVF shall also be reported to the Dean of the School of
Graduate Studies. If the student is a regional campus or distance education student, the AIVF
shall also be reported to the appropriate Executive Director or dean of the regional campus.
If the instructor has a rational reason for not submitting the AIVF form within seven days, the
instructor must obtain permission to submit an AIVF from the Dean of the college in which the
course is housed.
2. The student shall respond to the instructor within seven days of receiving the AIVF email and
request a meeting with the instructor to discuss the alleged offense and intended
consequences. If the student does not respond to the AIVF email within seven days or if the
student responds to the AIVF but refuses to meet with the instructor, the intended sanctions
listed on the AIVF will be applied and the student will not be allowed to appeal the
determination that a violation occurred.
If the student has a rational reason for not responding to the AIVF email, the student may
contact the Vice President of Student Services, who will determine if the reason is legitimate. If
approved, the student will have seven days to request a meeting with the instructor.
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B. Instructor and Student Resolution
1. The student and instructor shall meet to discuss the alleged offense and intended sanction.
If the student admits the violation, both instructor and student will sign the Resolution Report.
The intended sanction listed on the AIVF will be applied and the Resolution Report will be filed
with the Office of the Vice President of Student Services. If the student denies the violation, the
student will then have seven days to contact the Dean of the College in which the course is
housed to request a meeting with the Dean, the instructor, and student.
2. If the student denies the violation occurred and is pursuing the prescribed escalation
process, but the instructor must submit a grade to meet university requirements, the instructor
shall submit an I/F. Once resolution is reached, it is the responsibility of the student to ensure
that the I/F is changed to the appropriate grade within the allotted time given by the Office of
the Registrar for incomplete grades.
3. The instructor may recommend on the Resolution Report that the University consider
additional disciplinary penalties.
C. Acceptable Reasons for Appeal
There are three acceptable reasons for a student to appeal the determination of the instructor:
1. No AIVF was submitted. The student may appeal on grounds that minimum due process
was not met.
2. There is factual disagreement between the student and instructor about whether or not a
violation occurred. The student may challenge the evidence presented by the instructor that
the student has committed a violation.
3. If new evidence or witness is found within seven days of the student and instructor meeting,
the student may appeal.
D. Escalation to the Dean
1. If the student denies that a violation has occurred and chooses to appeal the decision of the
instructor, the student shall have seven days from the student/instructor meeting to request a
meeting with the instructor and the Dean of the college in which the course is housed.
2. The student, instructor, and Dean shall meet to discuss the alleged offense and intended
sanction. If the student then admits the violation, both instructor and student will sign the
Resolution Report. The intended sanction listed on the AIVF will be applied and the Resolution
Report will be filed with the Office of the Vice President of Student Services.
3. The Dean may determine that there is insufficient evidence that a violation occurred. In this
case, no sanction will be given. Both student and instructor will sign the Resolution Report and
it will be filed with the Office of the Vice President of Student Services.
4. If the student denies the violation but it is the consensus of the Dean and the instructor that a
violation occurred, the student will then have seven days to contact the Vice President of
Student Services to request a hearing with the Honor Board.
E. Request for a Hearing with the Honor Board
1. If no resolution has been reached between the student, instructor, and Dean of the College
in which the course is housed, the student has seven days from the meeting with the instructor
and Dean to request a hearing with the Honor Board from the Vice President of Student
Services.
2. When a matter is referred for a hearing, the hearing board pool chair shall: (1) designate four
students (which may include him or herself) and two faculty members, from the pool to act as
the Honor Board. The Honor Board shall elect one of the student members to serve as a
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voting chair.
A. The names of the members of a designated Honor Board shall be immediately
communicated to the student and the student shall be informed of the following
procedures and procedural rights in advance of the hearing (any or all of which may
be exercised):
1.

Written notice of the time, date, and location of the hearing before the hearing
board, a copy of the Board's decision, and any other written correspondence
related to the case will be provided to the student and instructor.

2.

A hearing shall not be scheduled less than 10 days after the notice of hearing
is mailed.

3.

For purposes of notification, the student's address and email address, as
reported to the Office of Student Records, Room 246 Taggart Student Center,
shall be the address and email address used for all notification purposes. It is
the responsibility of the student to immediately inform the Office of Student
Records of any address or email change.

4.

Notices sent to the address or email address on record with the Office of
Student Records through the U.S. Mail or through the official University email
system will be considered delivered on the date mailed.

5.

Should telephone contact with the student be deemed necessary, the
student's telephone number as reported to the Office of Student Records shall
be the telephone number used. To assure receipt of any such telephone
communications, it is the responsibility of the student to immediately inform
the Office of Student Records of any change in his or her telephone number.

6.

To challenge, with due cause, a member of an Honor Board. The challenge
shall be reviewed and acted upon by the Vice President for Student Services,
in collaboration with the chair of the hearing board pool chair. Familiarity with
the alleged violation or persons involved in the hearing, or other bias may be
sufficient reason to honor the challenge and direct the appointment of a
replacement on the Honor Board.

7.

To have an advisor of the student's own choice present at the hearing. An
advisor may be a parent, legal guardian, a faculty member, an ASUSU
student advocate, an attorney, or other person. The advisor shall merely
counsel the student and is not permitted to speak or participate directly in the
hearing. All communications related to a proceeding shall be made directly
with the student, and not with an advisor, unless the student is incapacitated.
It is the student’s responsibility to keep an advisor informed regarding such
communications.

8.

If the student is hearing impaired, an interpreter will be provided, where
necessary, and the student may present his or her case through an
interpreter or other communication device. If the student does not have
adequate communication skills in the English language, a translator will be
provided, where necessary, and the student may present his or her case
through a translator.

9.

To request, with due cause, a change in the date and time of the hearing. The
student may request a new hearing if he or she was kept from attending the
hearing by circumstances beyond his or her control.

10. To testify in his or her own behalf, present witnesses, and bring in evidence

Page 24 of 37

supporting or his or her claims or position in the matter. The student shall
submit a list of witnesses to the Vice President for Student Services three
days before the date scheduled for the hearing. The University shall also
provide the student with a list of other witnesses one day in advance of the
hearing.
11. The student maintains the right to hear and to question the witnesses and to
examine the evidence against them.
12. To remain silent; the burden of establishing the alleged violation is on the
instructor who asserted the violation.
3. At any time during the hearing process, the parties may reach an agreement concerning the
violation, the applied sanction, and an appropriate disciplinary penalty, if applicable, thereby
rendering further proceedings unnecessary; provided, however, that any agreement must be
accompanied by a Resolution Report stating the agreed violation and sanction; it shall be
signed by the student and instructor and filed with the Vice President for Student Services.
4. If an Honor Board is convened, the following procedures will apply.
a. The hearing shall be closed to the general public. Only the following individuals will be
allowed into the hearing room: (1) Honor Board members; (2) a University attorney, who
shall act as advisor to the Board when needed; (3) the instructor, the dean of the college
where the course is housed; (4) the student; (5) the student's advisor (see: Section VI4.E.2.A.7); (6) any witnesses; (7) the Vice President for Student Services; and (8) where
appropriate, the Director of Financial Aid when the student is receiving financial aid
based in any degree on the student's athletic ability.
b. Witnesses will be present only at the time of their testimony and will not be permitted
to hear the testimony of other witnesses. All persons present at the hearing shall treat
the matters discussed therein as confidential.
c. Should the student not attend the hearing, the hearing may be conducted in his or her
absence and such absence shall not invalidate the proceedings or decision of the Board
if the student has been sent notice of the hearing to the address supplied by the student
to the Office of Student Records (exceptions noted in Section VI-4.F.2.A.10).

5. The instructor shall be invited to make a statement.
6. The student shall be invited to make a statement.
7. The student is responsible for presenting his or her own case and shall have the opportunity
to question witnesses and present other evidence.
8. The Honor Board members may ask questions of anyone in attendance.
9. At the conclusion of the hearing, the Honor Board shall deliberate in private to decide
whether the student committed an academic integrity violation. If the student has appealed
based on the lack of an AIVF filed prior to applied sanctions, the Honor Board shall determine if
the student’s due process rights were violated. A University attorney may be present during
the Board's deliberation. All actions by the Honor Board shall be decided by a majority vote.
10. The Honor Board shall not consider evidence that has not been presented at the hearing.
The Honor Board’s determination shall be made on the basis of whether it is more likely than
not (i.e. a preponderance of evidence) that the accused student has committed the alleged
violation.
11. The decision of the Honor Board shall be reported in writing to the Vice President for
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Student Services within two days from the date of the hearing. The Honor Board may institute,
uphold, or discard instructor sanctions. They may not modify sanctions recommended by the
instructor. In the case of instructor sanctions, the decision of the Honor Board is final.
12. As appropriate, the Vice President for Student Services shall notify the student, the
instructor, and the appropriate Dean, in writing of the Board’s decision.

SECTION VI-5. Policy Regarding Multiple and/or Egregious Offenses
A. All submitted AIVFs and Resolution Reports are stored in the Office of the Vice President of Student
Services and maintained by the Judicial Officer; these documents are maintained until the student has
left the university.
B. When the Resolution Report for the first offense is received, the student will be placed on Academic
Integrity Probation. The student will be notified of their probationary status in writing by the Judicial
Officer. Academic Integrity Probation applies to all cases resulting in an instructor sanction.
1. Resolved cases resulting in the student receiving a failing grade for the course as an
instructor sanction will be considered egregious and will be reviewed by the Judicial Officer and
may be sent to the Honor Board to determine additional University disciplinary action.
C. Multiple reported offenses, regardless of instructor sanction, will result in review by the Judicial
Officer and the Honor Board and further disciplinary action by the University.

SECTION VI-6. Recording and Disclosure of Sanctions and Disciplinary
Action
1. Disclosure of Applied Sanctions
A. Access to filed AIVF and Resolution Reports containing details of applied sanctions is
controlled by the Judicial Officer through the Office of the Vice President of Student Services
according to federal and University policy. Requests for information contained in a student’s
Academic Integrity file should be directed to the Judicial Officer.
2. Disclosure of University Disciplinary Action
A. A penalty of disciplinary probation, suspension, expulsion, a designation with a course grade
indicating an Honor System violation, or denial or revocation of degree shall be entered upon
the
student's
transcript
after
the
completion
of
the
above
processes.
B. Upon the specific written release of the student, the Vice President for Student Services
shall make available a copy of the final Honor Board report which has resulted in a disciplinary
action of probation, suspension, expulsion, a designation with a course grade indicating an
Honor System violation, or denial or revocation of degree to a prospective/present employer,
parent (if the student is over the legal age), and other persons or entities. If a report is not
available because a hearing was not conducted, a summary statement regarding the
disposition of the violation shall be provided. Such a report or summary statement will be
disclosed, without the prior consent of the student, to another educational institution that has
requested the record and at which the student seeks or intends to enroll; but the University will
make a reasonable attempt to notify the student (or his or her parent if under the legal age) of
the disclosure and, upon request, provide the student with a copy of the record that was
disclosed. No other information shall be provided to a third party without the express written
release of the student.
C. A student's record may be cleared of a disciplinary probation, suspension, or designation
with a course grade indicating an Honor System violation (if the student’s degree has not been
posted to his or her transcript) by the Vice President for Student Services following the end of
the designated penalty period, if there has been no further problem with the student. A written
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request for expunging the record is required and shall be initiated by the student with a letter to
the Vice President for Student Services. A copy of the request shall be forwarded to the Office
of Student Records. The Vice President may convene an Honor Board to review the request, if
deemed appropriate or necessary. If the request is granted, the Vice President for Student
Services shall notify the Office of Student Records.
D. A student's record may not be cleared of an expulsion or revocation of a degree. A
designation with a course grade indicating an Honor System violation involving academic
dishonesty may not be removed from the student’s transcript after the student’s degree has
been posted to the transcript.

ARTICLE VII. University Regulations Regarding Discrimination and Harassment
Students who feel they have been unfairly treated [in matters other than (i) student conduct (Article V
above), (ii) academic integrity (Article VI above), or (iii) admission, residency, employment, traffic, and
parking-which are addressed by procedures separate and independent from the Student Code] may file
a grievance through the channels described below.
An instructor has full autonomy to evaluate a student’s academic performance in a course. Accordingly,
a decision by a Grievance Board is limited. A Grievance Board has neither the expertise nor the
authority to substitute its judgment for that of the instructor’s concerning the evaluation of a student’s
academic performance. The University administration would override an instructor’s evaluation only in
an extremely limited circumstance-where the occurrence or incident relating to an academic grievance
would result in the instructor being disciplined and sanctioned under Section 400 of the Utah State
University Policy Manual.
Where an occurrence or incident relating to a grievance could be processed either as a disciplinary
action or grievance, it shall be processed as a discipline matter under Article V; however, if the
grievance also relates to discrimination or harassment, it shall be processed under this Article (Section
VII-3) to utilize the expertise of the Affirmative Action/Equal Opportunity (AA/EO) Office in these areas.
[A student shall not be subject to disciplinary action for exercising his or her First Amendment right of
free speech, except as such right has been limited by civil rights laws.]
When a grievance proceeding is initiated by a student who is taking courses through University
Extension, the procedures shall be substantially parallel to Sections 1, 2, 3, and 4 below, as determined
by the Vice President for Student Services on a case-by-case basis.

SECTION VII-1. Channels for Grievances
A. For all academic grievances, the channel is: (1) the instructor, or graduate supervisory committee if
the grievance pertains to committee action; (2) the academic department head; (3) the dean of the
college-for graduate students: the Dean of the School of Graduate Studies, who will consult and
coordinate with the academic dean; (4) Grievance Board; (5) the Hearing Officer; (6) the Provost; and
(7) the President of the University. However, paragraph C., below, shall apply if the student asserts that
items specified in Section VII.3.A., below, have affected the evaluation of the student's performance.
B. For all nonacademic grievances, the channel is: (1) the staff member or other person involved; (2)
the department head, or unit director; (3) the appropriate dean, or the administrator to whom the unit
director reports; (4) the Grievance Board; (5) the Hearing Officer; (6) the Vice President for Student
Services (where a decision of a Grievance Board may require enforcement by a vice president other
than the Vice President for Student Services, the Vice President for Student Services shall consult and
coordinate with the other vice president); and (7) the President of the University.
C. For all grievances relating to discrimination or to harassment, the channel is: (1) at the option of the
grievant, the instructor, the graduate supervisory committee, the staff member, or other person
involved; (2) at the option of the grievant, the department head or unit director; (3) the AA/EO Director in
concert with the appropriate administrator mentioned in A.(3) or B.(3) above; (4) the Grievance
Board ; and (5) the President of the University.
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SECTION VII-2. Procedures for Grievances Not Relating to Discrimination
or Harassment
A. Students utilizing the grievance procedure (the “grievant”) shall begin the procedure no later than 120
days following the date of the act which is the basis for the grievance. Failure of the person
against whom the grievance is made (the "respondent") to respond within the specified time, if any, at
any level in the procedure will allow the grievant to proceed to the next step.
B. At any time during the hearing/appeal process, the parties may resolve the matter by mutual
agreement, thereby rendering further formal proceedings unnecessary. A written statement shall be
prepared and filed with the appropriate dean/Vice President for Student Services.
C. The matter shall be handled as follows:
1. The aggrieved student must first confer with the instructor, graduate supervisory committee,
the staff member, or other person involved in the grievance in an attempt to resolve the
problem.
2. Unresolved grievances shall be filed in writing (a grievance complaint) with the department
head or unit director who shall, within 30 days from the date the grievance is filed, conduct an
inquiry and attempt to resolve the matter impartially and as quickly as possible.
3. If the grievance is not resolved at step 2, the grievant may forward a copy of the grievance
complaint, together with all correspondence or related documents, to the dean, or other
administrator. The dean or administrator shall conduct an informal inquiry within 30 days from
the date the grievance complaint is received and shall attempt to resolve the grievance
informally. If the dispute is not resolved informally, a hearing shall be conducted.
4. The dean or administrator shall refer the matter to the Vice President for Student Services
for a hearing before a Grievance Board. The Vice President for Student Services shall
immediately notify the hearing board pool chair.
5. When a matter is referred for a hearing, the hearing board pool chair shall (1) designate four
students (which may include him or herself) and two faculty members from the pool to act
as the Grievance Board to hear an academic grievance and (2) designate four students
(which may include him or herself), one faculty member, and one professional staff employee
from the pool to act as the Grievance Board to hear a nonacademic grievance. Grievance
Boards shall be formed so as to give all pool members equal opportunity to serve, but a strict
rotation is not required. The Grievance Board shall elect a faculty member to serve as a voting
chair. All actions by the Grievance Board shall be by majority vote. Should the Grievance
Board reach a split vote, the Board must deliberate until a majority is reached.
6. The hearing shall be closed to the general public. Only the following individuals will be
allowed into the hearing room: (1) Grievance Board members; (2) a University attorney, who
shall act as advisor to the Grievance Board when needed; (3) the dean/administrator; (4)
University law enforcement officers; (5) the parties involved-the grievant and the respondent;
(6) the parties' advisors, if any; and (7) any witnesses. Witnesses will be present only at the
time of their testimony and will not be permitted to hear the testimony of other witnesses. All
persons present at the hearing shall treat the matters discussed therein as confidential.
7. The parties involved have the procedural rights set forth in Section VIll-1., which include but
are not limited to:
a. challenge any member of the Grievance Board for bias in the case.

b. be accompanied by an advisor of their own choice (i.e., parent, legal guardian,
attorney, faculty member, ASUSU student advocate, or other person). The advisor
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shall merely counsel the respective party and shall not be permitted to speak or
participate directly in the hearing; provided that, if a party is incapacitated, an advisor
(who is not an attorney) may directly assist.
c. If a party is hearing impaired, an interpreter will be provided, where necessary, and
the party may present his or her case through an interpreter or other communication
device. If a party does not have adequate communication skills in the English
language, a translator will be provided, where necessary, and the party may present
his or her case through a translator.
d. be notified in advance of the time, date, and location of the hearing. [Should any of
the parties fail to attend, the hearing will be conducted without them.]
e. make a statement, question witnesses, and examine the evidence against him or
her.
8. The Grievance Board members may ask questions of anyone in attendance.
9. At the conclusion of the hearing, the Grievance Board shall deliberate in private, but may
invite a University attorney into the deliberation session.
10. Within two days after the completion of the hearing, the Grievance Board chair shall submit
to the dean/administrator a written decision, including findings of fact and conclusions which
serve as the basis for the decision. Copies of the written document shall be provided to all
parties involved in the dispute.
11. The decision may be appealed within the time provided in the next section.

SECTION VII-3. Procedures for Grievances Relating to Discrimination
or Harassment
A. Utah State University is committed to equity in education for its students and that they not be
discriminated against/harassed because of race, color, national origin, religion, sex, age, disability, or
veteran status. In addition, discrimination on the basis of sexual orientation for employees in all
aspects of employment and for students in academic programs and activities is prohibited.
B. Students utilizing the grievance procedure (the “grievant”) shall begin the procedure no later than 120
days from the date of the last occurrence of the discrimination or harassment. Failure of the
person against whom the grievance is made (the "respondent") to respond within the specified time, if
any, at any level in the procedure will allow the grievant to proceed to the next step.
C. Information related to discrimination or harassment grievances will be considered confidential. All
investigation/inquiries and hearings surrounding such grievances shall, to the maximum extent
possible, protect the privacy of and minimize suspicion toward the respondent, as well as the grievant.
Retaliation is prohibited against any individual who has made a complaint, testified, assisted, or
participated in any way in an investigation, proceeding, or hearing in regard to such a grievance.
D. At any time during the hearing/appeal process, the parties may resolve the matter by mutual
agreement thereby rendering further proceedings unnecessary. A written statement setting forth the
agreement shall be prepared and filed with the AA/EO Director and the Vice President for Student
Services.
E. The matter shall be handled as follows:
1. The grievant is encouraged, but is not required, to first confer with the instructor, graduate
supervisory committee, the staff member, or other person involved in the grievance in an
attempt to resolve the problem.
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2. If the grievance is not resolved in step 1, the grievant is encouraged, but not required, to
confer with the department head or unit director who shall, within 30 days, conduct an inquiry
and attempt to resolve the matter impartially and as quickly as possible.
3. If the grievant does not elect to confer with the individuals listed in steps 1 and 2, or if the
student utilizes steps 1 and 2 but the grievance is not resolved, the student may discuss his or
her grievance with the AA/EO Director (Old Main 161). The role of the AA/EO Director is not to
act as an advocate for the grievant, but to collect, review, and objectively analyze facts
pertinent to the grievance.
4. If the information given by the grievant is sufficient to establish that a potential violation of
discrimination laws has occurred, the AA/EO Director will explain the options which are
available to the grievant to address the alleged violation. If the grievant wishes to proceed, the
student shall fill out, sign, and date a written complaint outlining the facts and circumstances
surrounding the grievance.
5. An inquiry/investigation shall be conducted by the AA/EO Director within 35 days from the
date the written complaint is filed with the AA/EO Office. The purpose of the inquiry/
investigation is to gather facts, substantiate or refute the complaint, and mediate a resolution,
if possible. The inquiry/investigation may include, at the sole discretion of the AA/EO Director,
some or all of the following: (1) collection of documents pertinent to the complaint; (2)
interview of persons having knowledge of the incident(s); (3) summarization of the findings
and conclusions.
6. If either the grievant or the respondent is not satisfied with the outcome of the
investigation/inquiry, he or she may appeal by filing with the AA/EO Director a written request
for a hearing within 10 days of the completion of the inquiry/investigation. The request shall
outline the specific issues, facts, or circumstances being appealed.
7. If the respondent is a student, and that student could be subject to disciplinary action, the
hearing shall be conducted by a Grievance Board pursuant to procedures outlined in Sections
VI-3, VI-4, and VI- 6.I. [: a student shall not be subject to disciplinary action for exercising his or
her First Amendment right of free speech, except as such right has been limited by civil
rights laws.] The two faculty members on the Grievance Board shall be selected by the
President of the University from the AA/EO Advisory Council and shall be trained as provided
for other hearing board members.
8. If resolution of the grievance does not involve the potential of disciplinary action against a
student, the hearing shall be conducted by a Grievance Board consisting of six members of
the AA/EO Advisory Council, selected by the President of the University. The Grievance
Board members shall be trained as provided for hearing board members generally. The
hearing shall be conducted in general accord with procedures outlined in Sections VI-3, VI-4,
and VI- 6.I.
9. The hearing shall be closed to the general public. Only the following individuals will be
allowed into the hearing room: (1) Grievance Board; (2) a University attorney, who shall act as
advisor to the Grievance Board when needed; (3) the department head or unit director; (4) the
AA/EO Director; (5) the parties involved; (6) the parties' advisors, if any; and (7) any
witnesses. Witnesses will be present only at the time of their testimony and will not be
permitted to hear the testimony of other witnesses. All persons present at the hearing shall treat
the matters discussed therein as confidential.
10. The parties involved have the procedural rights set forth in Section VI-4., which include but
are not limited to:
a. challenge any member of the Grievance Board for bias in the case.
b. be accompanied by an advisor of their own choice (i.e., parent, legal guardian,
attorney, faculty member, ASUSU student advocate, or other person). The advisor shall
merely counsel the respective party and shall not be permitted to speak or

Page 30 of 37

participate directly in the hearing; provided that, if a party is incapacitated, an advisor
(who is not an attorney) may directly assist.
c. If a party is hearing impaired, an interpreter will be provided, where necessary, and
the party may present his or her case through an interpreter or other communication
device. If a party does not have adequate communication skills in the English
language, a translator will be provided, where necessary, and the party may present his
or her case through a translator.
d. be notified in advance of the time, date, and location of the hearing. [Should any of
the parties fail to attend, the hearing will be conducted without them.]
e. make a statement, question witnesses, and examine the evidence against him or
her.
11. The AA/EO Director shall make a statement which shall include a summation of the
investigation/ inquiry.
12. The Grievance Board members may ask questions of anyone in attendance.
13. At the conclusion of the hearing, the Grievance Board shall deliberate in private, but may
invite a University attorney and/or the AA/EO Director into the deliberation session.
14. The Grievance Board shall prepare a written report of its findings, conclusions, and
recommendation and forward it to the President of the University within 45 days from the date
the written request for a hearing was filed.
15. The President of the University shall review the report and may accept or modify the
recommendation. The decision of the President is final.
16. A copy of the final decision shall be given to the AA/EO Director and shall be made
available to the grievant and to any other person which is directly affected by the decision.

ARTICLE Vlll. University Regulations Regarding Hearing Boards
SECTION Vlll-1. Procedural Rights of Students Regarding Hearing Boards
In this section the term “student’ means (1) the accused student and an individual complainant, if any, in
a disciplinary proceeding, (2) the accused student and an instructor complainant in an academic integrity
proceeding, and (3) the grievant and the respondent in a grievance proceeding.
A. If a hearing is to be conducted before a hearing board, the student shall be informed of the
following procedural rights in advance of the hearing (any or all of which may be exercised):
1. Written notice of the time, date, and location of the hearing before the hearing board, a copy
of the Board's decision, and any other written correspondence related to the disciplinary action.
a. A hearing shall not be scheduled less than 10 days after the notice of hearing is
mailed.
b. For purposes of notification, the student's address, as reported to the Office of
Student Records, Room 246 Taggart Student Center, and in the BANNER system
shall be the address used for all notification purposes. Any notices sent via regular
U.S. Mail to this address will be considered delivered to the student for all purposes
under this Student Code. It is the responsibility of the student to immediately inform
the Office of Student Records of any address change.
c. Notices sent to the address on record with the Office of Student Records through
the U.S. Mail will be considered delivered on the date mailed.
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d. Should telephone contact with the student be deemed necessary, the student's
telephone number as reported to the Office of Student Records shall be the telephone
number used. To assure receipt of any such telephone communications, it is the
responsibility of the student to immediately inform the Office of Student
Records of any change in his or her telephone number.
2. To challenge with due cause, a member of a hearing board. The challenge shall be reviewed
and acted upon by the Vice President for Student Services, in collaboration with the chair of the
hearing board pool. Familiarity with the alleged violation or persons involved in the hearing, or
other bias may be sufficient reason to honor the challenge and direct the appointment of a
replacement on the hearing board.
3. To have an advisor of the student's own choice present at the hearing. An advisor may be a
parent, legal guardian, a faculty member, an ASUSU student advocate, an attorney, or other
person. The advisor shall merely counsel the student and is not permitted to speak or
participate directly in the hearing. All communications related to a proceeding shall be made
directly with the student, and not with an advisor, unless the student is incapacitated. It is the
student’s responsibility to keep an advisor informed regarding such communications.
4. If the student is hearing impaired, an interpreter will be provided, where necessary, and the
student may present his or her case through an interpreter or other communication device. If
the student does not have adequate communication skills in the English language, a translator
will be provided, where necessary, and the student complainant may present his or her case
through a translator.
5. To request, for due cause, a change in the date and time of the hearing. The student may
request a new hearing if he or she was kept from attending the hearing by circumstances
beyond his or her control.
6. To testify in his or her own behalf.
7. To present witnesses and to bring in evidence supporting or his or her claims or position in
the matter. The student shall submit a list of witnesses to the Vice President for Student
Services three days before the date scheduled for the hearing. The University shall also
provide the student with a list of other witnesses one day in advance of the hearing.
8. To hear and to question the witnesses and to examine the evidence against the student.
B. In addition, the accused student or respondent shall have the right to remain silent; the burden of
establishing the alleged grievous conduct is on, the University, the individual complainant, if any, the
instructor who asserted the violation, or the grievant who initiated the grievance proceeding.

SECTION VIll-2. Organization, Function, and Authority of Hearing Boards
A. A hearing board shall hear all incidents involving alleged violations of University Standards presented
to it by the Vice President for Student Services and all grievances not relating to discrimination or to
harassment.
B. The hearing board pool shall consist of fourteen members: seven students, four faculty members,
and three professional staff employees. The student pool members shall be appointed for a one year
term by the President of ASUSU and be confirmed by a majority vote of the ASUSU Executive
Council. The faculty pool members shall be appointed by the Provost for a two year term (terms shall be
staggered in pairs). The professional staff employee pool members shall be appointed by the Vice
President for Student Services for a three-year term (terms shall be staggered). All new appointments to
the pool shall be made on or before April 30th of each year. If during any year the number of
hearings either scheduled or conducted places a burden on the hearing pool, then additional pool
members may be appointed as needed.
C. By May 15th of each year, the pool shall elect one of its student members to serve as the hearing
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board pool chair.
D. All pool members will be trained regarding hearing procedures; no pool member shall serve on a
hearing board unless his or her training is completed.
E. When a matter is referred for a hearing, the hearing board pool chair shall: (1) designate four
students (which may include him or herself) and two faculty members, from the pool to act as the Honor
Board to hear an academic integrity matter or to act as the Grievance Board to hear an academic
grievance and (2) designate four students (which may include him or herself), one faculty member, and
one professional staff employee from the pool to act as the Judicial Board to hear a matter not
involving an academic integrity violation or as the Grievance Board to hear a nonacademic grievance.
Hearing Boards shall be formed so as to give all pool members equal opportunity to serve, but a strict
rotation is not required.
An Honor Board or Judicial Board shall elect one of the student members to serve as a voting chair. A
Grievance Board hearing an academic grievance shall select one of the two faculty members to serve
as a voting chair; on other Grievance Boards, the faculty member shall serve as the voting chair.
F. The names of the members of a designated hearing board shall be immediately communicated to the
accused student, the individual complainant, the grievant, or the respondent in writing so that the right
accorded under Section Vlll-1.A.2. may be timely exercised.
G. All actions by a hearing board shall be decided by a majority vote. Should the Board reach a split
vote, it must deliberate until a majority is reached.
H. A hearing board shall not consider evidence which has not been presented at the hearing.
I. A hearing board 's determination shall be made on the basis of whether it is more likely than not (i.e. a
preponderance of evidence) that the accused student has committed the alleged violation.
J. A hearing board may lessen or increase any penalty recommended by the Vice President for Student
Services.
K. If a Judicial Board is requested the following procedures will apply. The procedures will be
appropriately modified where the accused student has admitted the violation and the purpose of the
hearing is to determine the penalty.
1. The hearing shall be closed to the general public. Only the following individuals will be
allowed into the hearing room: (1) Judicial Board members; (2) the Vice President for Student
Services; (3) a University attorney, who shall act as advisor to the Board when needed; (4)
University law enforcement officers; (5) the accused student; (6) the accused student's
advisor (see: Section VIll-1.A.3.); (7) the individual complainant (8) the complainant's advisor
(see: Section VllI-1.A.3.); and (9) any witnesses; and (10) where appropriate, the Director of
Financial Aid when the accused student is receiving financial aid based in any degree on the
student's athletic ability.
2. Witnesses will be present only at the time of their testimony and will not be permitted to hear
the testimony of other witnesses. All persons present at the hearing shall treat the matters
discussed therein as confidential.
3. The chair of the Board shall read the alleged violation to the accused student and ask for an
admission or denial thereto. If the student has admitted the violation during the conference with
the Vice President for Student Services, the hearing shall be conducted to determine the
appropriate penalty - the student may not withdraw his or her admission once the Judicial
Board has convened. If the violation is denied during the conference with the Vice President for
Student Services, the hearing shall be conducted to determine whether the violation
occurred and, if so, the penalty.
4. Should the accused student not attend the hearing, the hearing may be conducted in his or
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her absence and such absence shall not invalidate the proceedings or decision of the Board if
the student has been sent notice of the hearing to the address supplied by the student to the
Office of Student Records.
5. The Vice President for Student Services shall make a statement, which shall include a
summation of the preliminary investigation and a recommended penalty, if any.
6. An individual complainant shall be invited to make a statement.
7. The accused student shall be invited to make a statement.
8. The Vice President for Student services may present the case against the accused student,
or defer to the individual complainant, if any, to present the case. An individual complainant
shall assist the Vice President for Student Services, as needed, or is responsible for
presenting his or her own case if the Vice President elects not to take that primary role. The
Vice President for Student Services, or the individual complainant if the case is deferred to
him or her, shall have the opportunity to question witnesses and present other evidence
9. The accused student is responsible for presenting his or her own case and shall have the
opportunity to question witnesses and present other evidence.
10. The Judicial Board members may ask questions of anyone in attendance.
11. At the conclusion of the hearing, the Judicial Board shall deliberate in private to decide
whether a violation occurred and the appropriate penalty, if any. A University attorney may be
present during the Board's deliberation. To ensure that there is some consistency among
penalties meted out over time, the Vice President for Student Services must be invited into the
deliberation session for the sole purpose of explaining penalties assessed in other cases.
12. The decision of the Board shall be reported in writing to the Vice President for Student
Services within two days from the date of the hearing.
13. The Vice President for Student Services shall deliver or mail a copy of the decision to the
accused student, any victim, and the complainant; the accused student shall be advised of the
right to appeal provided in Section VIII-3.
14. The Judicial Board's decision is final unless appealed; the accused student shall be advised
of the right to appeal provided in Section VIII-3.
L. If an Honor Board is convened, the following procedures will apply.
1. The hearing shall be closed to the general public. Only the following individuals will be
allowed into the hearing room: (1) Honor Board members; (2) a University attorney, who shall
act as advisor to the Board when needed; (3) the instructor, the appropriate dean, and/or
Provost; (4) the student; (5) the student's advisor (see: Section VIll-1.A.3.); (6) any witnesses;
(7) the Vice President for Student Services; and (8) where appropriate, the Director of Financial
Aid when the student is receiving financial aid based in any degree on the student's athletic
ability.
2. Witnesses will be present only at the time of their testimony and will not be permitted to hear
the testimony of other witnesses. All persons present at the hearing shall treat the matters
discussed therein as confidential.
3. Should the student not attend the hearing, the hearing may be conducted in his or her
absence and such absence shall not invalidate the proceedings or decision of the Board if the
student has been sent notice of the hearing to the address supplied by the student to the
Office of Student Records.
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4. The Vice President for Student Services shall make a statement, which shall include a
summation of the preliminary investigation and a recommended disciplinary penalty, if any.
5. The instructor shall be invited to make a statement.
6. The student shall be invited to make a statement.
7. The Vice President for Student services may present the case to impose a disciplinary
penalty, or defer the presentation of the case to the instructor to present the case. An
instructor shall assist the Vice President for Student Services, as needed, or is responsible for
presenting the case if the Vice President elects not to take that primary role. The Vice
President for Student Services and the instructor shall both have the opportunity to question
witnesses and present other evidence, regardless of who is presenting the case to impose a
disciplinary penalty.
8. The student is responsible for presenting his or her own case and shall have the opportunity
to question witnesses and present other evidence.
9. The Honor Board members may ask questions of anyone in attendance.
10. At the conclusion of the hearing, the Honor Board shall deliberate in private to decide
whether a disciplinary penalty should be imposed against the student. A University attorney
may be present during the Board's deliberation. To ensure that there is some consistency
among penalties meted out over time, the Vice President for Student Services must be invited
into the deliberation session for the sole purpose of explaining penalties assessed in other
cases.
11. The decision of the Honor Board shall be reported in writing to the Vice President for
Student Services within two days from the date of the hearing.
12. The Vice President for Student Services shall deliver or mail a copy of the decision to the
student; the student shall be advised of the right to appeal provided in Section VIII-3. As
appropriate, the Vice President for Student Services shall also notify the instructor, the
appropriate dean, the complainant, and any victim in writing of the Board’s decision.
13. The Honor Board's decision is final unless a timely appeal is filed.

SECTION Vlll-3. Appeal of Hearing Board Decisions
A. On or before April 30th of each year, the President of the University shall appoint one student, one
faculty member, and one professional staff employee to serve as the Appeals Board for the upcoming
academic year. The Appeals Board members may not concurrently serve as hearing board pool
members, but if possible, the appointees will have previously served as a hearing board member. The
faculty member shall serve as chair. All Appeals Board members will be trained regarding hearing
procedures; no member shall serve on an appeal unless his or her training is completed.
B. The decision of an Honor Board or a Judicial Board may be appealed by the student who was found
to have committed an academic integrity violation or a Misconduct violation. The Appeal must be made
in writing to the Vice President for Student Services within 10 days from the date a copy of the hearing
board’s report is mailed or delivered to the student. Any other party may appeal the decision within the
10 day period on the sole basis of new evidence (F.4., below).
C. If no appeal is filed within the time provided, the decision shall become final. (The President of the
University must approve the imposition of the penalties of suspension and expulsion from the
University-see: Section V-5.F.)
D. If an appeal is made, the Vice President for Student Services shall refer the matter, with all
supporting documentation, to the chair of the Appeals Board. The Vice President for Student Services
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shall inform the parties of the names of the members of the Appeals Board.
E. The parties involved shall have the opportunity to challenge the Appeals Board for bias in the case.
The challenge shall be reviewed and acted upon by the Provost, in collaboration with the chair of the
Appeals Board. Familiarity with the alleged violation or persons involved in the hearing, or other bias
may be sufficient reason to honor the challenge and direct the appointment of a replacement on the
Appeals Board by the President of the University.
Guidelines for the Appeals Board are as follows:
F. An appeal shall be limited to a review of the initial hearing and supporting documents for one or more
of the following purposes:
1. To determine whether the original hearing was conducted fairly in light of the alleged
violation and evidence presented, and in conformity with prescribed procedures giving all
parties a reasonable opportunity to prepare and present evidence.
2. To determine whether the decision reached regarding the student was based on substantial
evidence; that is, whether the facts in the case were sufficient to establish that it was more
likely than not that a violation occurred or that the imposition of a disciplinary penalty for an
academic integrity violation was warranted. Substantial evidence is more than a mere scintilla.
It means such relevant evidence as a reasonable mind might accept as adequate to support a
conclusion.
3. To determine whether the penalty imposed was appropriate for the violation which the
student was found to have committed.
4. To consider new evidence, sufficient to alter a decision, or other relevant facts not brought
out in the original hearing, because such evidence and/or facts were not known to the person
appealing at the time of the original hearing.
G. If new evidence and/or facts could be the basis for altering either the decision or the penalty, the
matter shall be remanded to the original Honor Board or Judicial Board for reopening of the hearing to
allow reconsideration of the original determination and/or penalty; the Board shall report its conclusion
to the Appeals Board for further review in the appeal process.
H. If new evidence and/or facts are not presented, the Appeals Board may confirm or modify the
decision of the hearing board and/or may uphold or reduce the penalty imposed by the hearing board.
The Appeals Board may also remand the case to the original hearing board to reconsider whether the
penalty should be increased; the hearing board shall report its determination to the Appeals Board for
further review in the appeal process.
I. Upon conclusion of an appeal in an academic integrity case, the Appeals Board shall forward to the
Provost written findings, along with a recommendation as to the disposition of the matter. If the
recommendation alters the decision of the Honor Board, a copy of the Board's decision shall be
attached to the recommendation. The Provost shall review the recommendation and forward it to the
President of the University, together with his or her own separate recommendation of endorsement or
disagreement.
J. Upon conclusion of an appeal in a case involving a Misconduct violation, the Appeals Board shall
forward to the University President written findings, along with a recommendation as to the disposition of
the matter. A copy shall be forwarded to the Vice President for Student Services. If the
recommendation alters the decision of the Judicial Board, a copy of the Board's decision shall be
attached to the recommendation.
K. The University President may accept or modify the recommendation of the Appeals Board. The
President's decision is final. A copy of the final decision will be made available to the appropriate dean,
Provost, and the Vice President for Student Services. The Vice President for Student Services shall notify
the instructor, the student, or individual complainant, if any, of the President’s decision.
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L. Upon the decision to impose temporary disciplinary action, the Vice President for Student Services
or the University President shall notify the student by the most expeditious means available. Upon
notification of the temporary disciplinary action, the procedures under Sections VllI-1 shall be
followed.

ARTICLE VIII. MISCELLANEOUS
SECTION VIII-1. Parking Regulations
Parking regulations are initiated and enforced by the Parking Policy Committee. The Parking and
Transportation Services Office should be contacted for specific information about such regulations.

SECTION VIII-2. Student Employment
A. Recognizing the financial assistance need of students, the University encourages the employment
of students and their spouses in all University work which can be effectively accomplished by them.
B. The Student Employment Office, located in the Financial Aid Office, is a center for information about
student applications for work and provides assistance to all departments seeking to employ students. All
offices and individuals of the University are encouraged to employ students and to register student jobs
with the Student Employment Office so that qualified applicants may be given an opportunity for
consideration. Students looking for part-time work are encouraged to check with the office on a regular
basis for information about available openings. The final decision on hiring of a student applicant is the
responsibility of the department or unit.
C. Policies regarding student employment, including any regulations which maximize student
employment opportunities, are formulated and monitored by the Student Employment Office. That office
should be contacted for specific information about such policies.

SECTION VIII-3. Curricular Uses of University Facilities
A. Uses of University facilities (with the exception of the Taggart Student Center) shall be scheduled
with the Scheduling Coordinator in the Enrollment Services Office, or coordinated with a specific office
as referred by the Scheduling Coordinator, prior to the beginning of the semester of the intended use.
B. Non-University persons or organizations, including civic and church groups, may schedule campus
facilities provided their activities do not interfere with University programs. Rental fees shall be charged
for use of facilities by non-University persons or groups.
C. An official calendar for uses of the Taggart Student Center shall be maintained by the Scheduling
Secretary and shall be available at a central location in the Taggart Student Center. During April of
each year, ASUSU officers meet with the Taggart Student Center Scheduling Secretary to discuss
dates for the coming year. The allocation of dates and facilities is made pursuant to the Taggart
Student Center policy. All other University organizations may thereafter request preferred dates for the
coming year.
D. All events to be held in the Nelson Recreation Center shall be coordinated by the Director of Campus
Recreation. All events to be held in the Spectrum shall be coordinated through Physical Plant.
All events to be held in the Fine Arts Center shall be coordinated with the Director of the Fine Arts
Center.
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Number 402
Subject: SENATE STANDING COMMITTEES
PRPC Draft Revision A: Dec 10, 2008
Date of Last Revision: May 23, 2008

402.11 SENATE COMMITTEES: AUTHORITY, ACTION AND PROCEDURES
11.1 Purpose; Reporting
The Senate appoints (and discontinues) such standing and ad hoc committees as it deems necessary
to carry out its duties.

402.12 SENATE STANDING COMMITTEES
12.6 Educational Policies Committee

(2) Membership.
The Educational Policies Committee consists of the Provost; one faculty representative from each
college; one faculty representative from Regional Campuses and Distance Education; one faculty
representative from the Libraries; one faculty representative from the Graduate Council; the chairs
of the EPC Curriculum Subcommittee, General Education Subcommittee, Academic Standards
Subcommittee, and Distance and Electronic Education Subcommittee; , two student officers from
the elected ASUSU student government ; , and one student officer from the GSS. The faculty
representatives are elected to the committee in accordance with Policy 402.11.2.
(8) Distance and Electronic Education Subcommittee.
The subcommittee will make recommendations to the EPC on matters pertaining to distance and
electronic education. It will also assist the faculty and administration in identifying problems, trends, and
opportunities for USU in these areas. The subcommittee shall consist of an elected representative from
each college plus a representative from each of the following: Instructional Support, Information
Technology, Continuing Education, and ASUSU or the GSS. Additional members may be appointed to the
subcommittee by the Educational Policies Committee to lend academic expertise. The terms of
Educational Policies Committee members on the subcommittee will correspond to their terms on the
Educational Policies Committee. Other members will serve a two‐year term. The term of office for
student members shall be one year and coincide with the term of ASUSU and GSS officers. The
subcommittee shall elect a chair annually.

Number 407
Subject: Academic Due Process; Sanctions and Hearing Procedures
PRPC Draft Revision B: Oct 10, 2008
Date of Last Revision: May 23, 2008
1.2 Definitions of Days
In all of the proceedings under Policies 407.3 through 407.8 a day is defined as a Monday, Tuesday,
Wednesday, Thursday, or Friday during the defined period of appointment for the academic year.
Official University holidays are not days.
Except for investigations into research fraud or where the parties mutually agree otherwise, the
clock stops from the date of spring commencement until the first day of the following academic
year (see Policy 404.2), from the last day of fall semester until the first day of the subsequent spring
semester (where the last day of a semester includes the period for final examinations).
In all of the proceedings under Policies 407.9, .10, and .11, a day is defined as a calendar day
(Sunday through Saturday) unless expressly stated as a working day (Monday through Friday,
excluding holidays). Also, the clock does not stop for these proceedings.
In all proceedings under Policy 407, a day is defined as a calendar day (Sunday through Saturday)
unless expressly stated as a working day (Monday through Friday, excluding holidays). The clock
does not stop during proceedings measured by calendar days.
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In all proceedings under Policies 407, an academic day is defined as a Monday, Tuesday,
Wednesday, Thursday, or Friday during the defined period of appointment for the academic year.
Official University holidays are not academic days.
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Except for investigations into research fraud or where the parties mutually agree otherwise, the
clock stops for proceedings on an academic day calendar from the date of spring commencement
until the first day of the following academic year (see Policy 404.2) and from the last day of fall
semester until the first day of the subsequent spring semester (where the last day of a semester
includes the period for final examinations).

